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About Po Leung Kuk

Po Leung Kuk's
Spirit
RR#EH

Mutual Respect
HEESE
United Effort
EFE=wa]
Benevolence
FEREIL
Charitable
TEBA
Gratefulness and
Recognition
RERE

Dedication to serving
the Community

SR BRSNS

Vision FES
Children are nurtured. Youngsters are
educated. Adults are supported to
contribute. Elderly are cared for. The less
fortunate are lightened with hope.

mErE, DR, HERR, BB,
BENEEHEEBTE

Mission {85
To be the most prominent and committed
charitable organization. In the Kuk's Spirit to
do good deeds with benevolence. Dedicated
in protecting the young and the innocent,
caring for the elderly and the
underprivileged, aiding the poor and healing
the sick, educating the young and nurturing
their morality, providing recreation to the
public, caring for the environment, passing
on the cultural inheritance and bringing
goodness to the community.

AR, RERBINREAWMIE, 8

REEH, LEOEER, FHRFRR, &

X5, BAREZ, BEES, BRER, B’
BIRMR, AEX, EEiLET

Values (E{E#§

Fine traditions, Accommodate the current
needs, People-oriented, Care and
appreciation, Sound governance,

Pragmatism and innovative, Integrity,

Vigilance, Optimal use of resources, Cost-

effectiveness, Professional team, Service

with heart
SAEES BEFILE
LABE BIOERE
BRER SRAN
BEEEN TG
ERER TEATS
HEEK B0ORE



1.2 School Vision & Mission

School Vision
We believe that every child in our school can achieve the following goals:
e Academic Excellence
e Explore their Potential
e Love, Respect, Diligence and Integrity
e Grasp Principles and Cultivate Virtue

School Mission
e We love our children

e We care about our children
e We offer an excellent learning environment and ideal facilities to enhance effective and enjoyable learning

e We provide various learning experiences and opportunities to encourage them to develop their potential

1.3 School Motto
Love, Respect, Diligence, Integrity; Understanding Tao, Establishing Virtue

2. Major Concerns
2.1 Catering for Individual Differences
2.2 Professional Development of Teachers



Major Concern: Catering for Individual Differences

Targets Strategies Success Criteria Methods of Time Scale Result Follow up
Evaluation
Students will be provided To implement school-based
with suitable assistance and | Mmeasures to cater for 1. All subject Professional
guidance in accordance with | learner differences by panels have dro elssmna
evelopment
their abilities and learning conducted or k hp
needs, so that they can 1. engaging teachers in engaged their worenops
develop their potential to the learning “Over 70% of subject panels anel members will be
full communities to have conducted or engaged | -Checkrelated | -Term 2 :On rofessional continued.
e enhance their panel members in reFords and sh:\)rin or
professional sharing | professional sharing or minutes Jevel g Cat
and development development, and in Iez\fc grr:(r:r;en °
d develgp and developing or coordinating
coordinate the teaching strategies.
corresponding -After each 2. All subject
teaching strategies -Sharing summative teachers have
assessment studied and
2. Z?:Suudc;:\tgs'studles -The data of students have analysed the Tea.c.herhs will
. . " been studied and analysed. —Asses§ment students reVI.SIt.t ©
learning diversities analysis records| -October topics if the
through data performance students’
I f thei according to the
analyses of their performance
d assessment i
test and -whole year analysis records | ©" the certain
examination results (target topics is not
. ! y students may satisfactory.
3. offering pullout an -
or off-site - Over 70% of participating survey swap each 3, 4 More than
. term based on| 70% of students
programmes for high students find the
performance) | think the
and low achievers programmes
-Survey & programmes Pullout




helpful and useful to cater for| teachers’ and small class | programmes
4. Arrange small class their learning needs. feedback are useful and and small
teaching in lessons -Over 70% of participating helpful to cater | class will be
students find the for their learning| kept for next
programmes helpful and needs. year.
useful to cater for their
learning needs.
Students’ learning To adopt suitable teaching
diversities are well catered strategies in classroom to
for. cater for learning
diversities, subject
teachers are to
e tailor the materials, All teachers
teaching §trategies -Over 70% of teachers have | _Lesson adopted their Teachers
and learning adopt'ed the reIa.ted observation Term2 &3 |teaching are
enV|ror-\ment teaching strategies for appraisal strategies encouraged
according to the according to the | toJjointhe
learning needs of individuagl related
students with ) course.
different abilities differences.
e setgraded :
questions and -Over 70% of students -Worksheets | _\whole Year filasctgkeuresc;ave

exercises for
students of diverse
abilities

find their learning
abilities well enhanced in
lessons and assignments

reviewed the
worksheets and
set graded
guestions in the
worksheets or
the task they
assigned.




e ask high order

All teachers have

thinking questions in -Whole Year | asked challenging
class and set bonus guestions for
qguestions in high ability
assignments for -Survey & students.
high-achieving teachers’
students feedback
* provide students with [ _gyer 70% of students find
different exposures and| their learning enhanced with Term2 &3
/ or learning tailor-made exposures and
experiences to enhance learning experiences More than 70% | More cross-
their learning of students find | curricular
the different activities or
learning field trips will
experiences can | be arranged.
enhance their
learning.
To help transfer students -Over 80% of new transfer -Survey & -around a All new transfer | These
better prepared for and students find the teachers’ month once | students can programmes
adapted to learning in programmes useful to feedback transfer adapt quickly to | will be kept
school through the enhance their learning and students start | the new next year.

e adaptation programme
e orientation programme

adaptability

school

environment and
they are happy
with their new
school life.




Major Concern: Professional Development of Teachers

professional development
needs or under the
guidance of the school, and
complete the training
programmes and training
hours within their first
three years of service.

practices in teaching and
learning in each term

and learning environment
and culture in Yuen Yuen
Primary School

that the
training is
helpful for
them to adopt
the teaching
and learning
environment
and culture in
Yuen Yuen
Primary School

Targets Strategies Success Criteria Methods of Time Scale Result Follow
Evaluation up
All newly- .

Newly-joined teachers will | To arrange an induction All newly-joined teachers Attendance August, joined y Induction
understand their training programme for new agree that the induction Sheets 2021 teachers training will
professional roles, teachers to cater for their training is beneficial for agree that be continued
demonstrate professional needs of professional growth their professional the induction next year.
values and conduct, and development training is
keep abreast of the latest beneficial for
developments in their
educ§t|onfpoI|C|e|§ angl . professional
practl'ces or app |ca't|on in development
teaching as appropriate.

To hold at least 2 training At least 90% of the Survey (Google | EachTerm [ Ay newly- Induction
Formulate a professional sessions with all newly-joined newly-joined teachers agree Form) joined trammg_wnll
development plan teachers to discuss about their | that the training is helpful for teachers agree be continued
according to their professional roles and daily them to adopt the teaching & next year.




To encourage all newly-joined | At least 90% of the Review the Whole 75% of the Newly joined
teachers to complete 30 hours | newly-joined “Records of Year newly-joined | teachers will
of core training within the first | teachers Teachers’ CPD teachers be
three years of service, and not | complete no less than 6 Activities” completed at | encouraged
less than 60 hours of elective hours of core trainingand 20 | through the least 20 hours | to join more
training based on individual hours of elective training EDB eServices of elective EDB TCS
professional development based on individual trainingand | program in
needs. professional development 40% of them | the future.
needs completed at
least no less
than 6 hours
of core
training.
Enhance professionalism To arrange subject-based All 8 subject departments (Chi, | Attendance Term 1, All 8 subject Professional
for In-service Teachers professional development Eng, Math, GS, Music, PE, VA Sheets 2021/22 departments | development
through building a training to teachers to & ICTS) arrange at least 1 (Chi, Eng, training will
professional learning enhance teachers’ subject- workshop Math, GS, be continued
community to promote based content and Music, PE, VA | next year.
professional interflow pedagogical knowledge & ICTS)
and to align with the full arrange at
implementation of the least 1
all-graduate teaching workshop.
force policy under which Total of 18
all teachers are required workshops
to shoulder more were
diversified professional arranged by
duties. different
subjects.




Assist in-service teachers to
plan their individual
professional development
plans more systematically,
cultivate a reflective
culture in the teaching
profession, align with the
school development, and
enhance the quality of
learning and teaching.

To arrange whole-school Arrange at least 1 whole Attendance Term1 & 3 National Professional
professional development school Teacher Professional Sheets Term 2, Security development
training to teachers to enhance | Development Training with 2021/22 workshops, 3 | training will
teachers’ content and each of the following personal be continued
pedagogical knowledge of the issues: growth next year.
latest developments in - National Security related
education policies and practice | . eLearning workshops, 1
. elearning
- Co-teaching workshop and
1 Co-teaching
workshop
were
arranged.
To encourage all in-service At least 35 of the in-service Review the Whole All the in- Our school
teachers to spare a minimum teachers complete no less “Records of Year, service will
of 30 hours to take part in the than 6 hours of core Teachers’ CPD 2021/22 teachers continuously
two major categories of training which includes: Activities” complete encourage
professional development - Teachers’ Professional through the no less colleagues to
act|V|t|§s, namely “Teachers’ Roles, Values and Conduct EDB eServices than 6 participate in
Professional Roles, Values and . hours of various
Conduct” and “Local, National - Local, Natlonal and core training
and International Education Interna'tlonal training program
Issues” in each Education Issues™ which .
three-year cycle includes:
- Teachers’

Professional
Roles, Values
and Conduct

Local,
National and
International
Education




Issues*

Enhance the efficiency of To arrange at least 3 Teacher 80% of the teachers agree Survey (Google | Term2, More than Professional
catering for individual Professional Development that the workshop and co- Form) 2021/22 80% of the development
learner differences, in Workshops related to catering | planning sessions can further teachers training will
response to the major for individual learner enhance teachers’ agree that the | be continued
concern of “Catering for differences professionalism in Catering for workshop and | next year.
Individual Learner Individual Learner Differences co-p'Ianning
Differences” sessions can

further

enhance

teachers’

professionalis

m in Catering

for Individual

Learner

Differences
Assist newly-joined Mentor has to observe the 90% of the mentors have Survey (Google | Term 2 & Less than 90% | Mentoring
teachers to adopt new mentee's lesson at |east once observed the mentee’s Form) Term 3, of the program will
environment, a month. Before the lesson lesson at least 3 times in a 2021/22 mentors have | be arranged
implementing new observation, the mentor term, mentors should observed the | ina more
curriculum, dealing with should let the mentee know complete the Google Form mentee’s systematic
classroom management clearly the focal points of the lesson at least | manner in
and discipline, using lesson observation. 3timesina the coming
information technology in term, mentors | yegars.

education, individualizing
student programs and

should
complete the
Google Form




coordinating extracurricular
activities

To support the
professional and personal
growth of newly-joined
teachers and provide
professional- development
opportunities for the
mentor teacher.

Mentor should provide
feedback to the mentee after
observing the lesson. In
addition, mentors should mark
down the improvementsin a
provided Google Form. The
improvements should be the
focal points of the next lesson
observation, which has to be
reviewed after the next lesson
observation.

90% of the mentees agree
that the mentoring program is
beneficial for their
professional development and
help to enhance their teaching
and learning efficiency and
effectiveness

Survey (Google
Form)

Term 2 &

Term 3,
2021/22

More than
90% of the
mentees
agree that the
mentoring
program is
beneficial for
their
professional
development
and help to
enhance their
teaching and
learning
efficiency and
effectiveness

Lesson
observation
will be
continued in
the coming
year.
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PLK HKTA Yuen Yuen Primary School
Report on Use of Capacity Enhancement Grant (2021-2022 school year)

Means by which teachers have been consulted: At staff meeting

Appendix 2

Task Area Major Area(s) of Concern Time Strategies/Tasks B?r}eflt Success Criteria Method Resources Peoplfe
Scale Anticipated Responsible
Recruitment of |To reduce the workload of|{09/2021|e Assist in stocking Teachers 70% of teachers Feedback on |Salary of 2 Support Ms. Janice
2 Support Staff |the teachers on non- - of teaching aids overall agree that the teaching and |Staff for 12 months Chan
(SS) teaching work so that 08/2022|e Assist in preparing | workload will | workload of the | learning at the [and MPF
teachers can be more teaching materials| be relieved | teachers has been | year-end staff |contribution:

focused on teaching and
lessons design

Recruitment of
1 teacher
assistant (TA)

To reduce teachers’
lesson substitution rate
and non-teaching duties
of teachers

Assist in arranging
classroom
activities

Assist in checking
the attendance
records of the
ECAs

Saturday duties of
school affairs

Substitute lessons
when teachers
take leaves

Assist in library
lessons

Assist in preparing
teaching materials

reduced

meeting

=$263,071.94

50% Salary of 1

Teacher assistant for

12 months and MPF
contribution :
=$88403.21

14




Recruitment of |To provide IT support for e Provide IT support School 70% of teachers Salary of 3 TSS for 12
3 Information |teaching staff so that for teachers activities |agree that lessons months and MPF
Technical lessons and activities can during lessons and| and lessons |and activities can contribution:
Support Staff  |be held smoothly activities will be able to|be held smoothly =$577424.13
(ITSS) e Assist in managing | run smoothly |with the support of

school IT ITSS
Budget:

Income: $877,500.00
Balance bought downward from previous year: SO

Expenditure: Recruitment of 2 Supporting Staff, 1 Teacher Assistant & 3 ITSS

$263,071.94 + $88403.21 + S577424.13 = $928899.28

Balanced carry forward to next year: $877,500.00 - $928899.28 = (551,399.28)*

* The projected deficit will be covered by school funds.
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Appendix 6
BHEEESTIR P ERRS
202122 EB3F

(—) FARSHER

A REFEIHEIN $9,800.00
B REFLEF $5,950.00
C BIRIEHBERERFK (A-B) $3,850.00

(2) EZRBEANNEHEE

BeAER SEEEAR EMSE
oo SRR 3 $2,400.00
EBEEZIETE] - 22520, 5 $3,550.00
A = QR
R ° (IR LB aEaE S AR 25%)
st 8 $5,950.00 | [3F: LKIEMESH (—) B [FEEEEE] |
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() iEBIFSZEFIE

#ols EEDBERE
. . (FREE SE2% Rz (FEIRERLEMNLEYSR, EESR—IR)
- ERRARERE BRI, AiR* (3) HEERE | EES B T {EERY
e e BEER HERE
HBETER) (B SR e RYEERS
1. FlhiEE) | EECER2NWEEZ2EARSER / BER / FESENS A2 5, RAZEEWEE, 2B ivenUEEEs, UEEhEEEEEKE
1 SEMTHE 2 (1RE) 1 $800.00 v
2 iliES S 2ify (F5) 2 $1,420.00 v
3 FHEHI%R EEf] 1 $710.00 v
4 EtHIE 247 (Hfth) 1 $800.00 v
5 STEM 33728 FEER] (STEM) 3 $2,220.00 4
% 1 158RH% 8 $5,950.00
2. 1R9NEED | EREKERENREZEITINGE) / TINLE
1
2
% 2 InMRsE 0 $0.00
3. B B R R ENEAEEZ R 2 FE MV ENEASE AR N EE
1
2
% 3 IR 0 $0.00
gt 8 $5,950.00
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Po Leung Kuk Hong Kong Taoist Association Yuen Yuen Primary School
Report on the Use of the Life-wide Learning Grant

2021-2022 School Year

Appendix 7

Essential Learning
Experiences

. Target Students (Please puta  in the
. o Domain* g appropriate box(es); more
Brief Description and | (Please refer to Actual Nature of than one option can be
No. Obijective the remark for Date Evaluation Results Expenses A selected)
f the Activit examples of $) Expenses
0 y y ple I (M| P |S]|C
omain
) Level Number C: Career-related Experiences
of Participants
Catelgory To organise / participate in life-wide learning activities
11 Local Activities: To organise life-wide learning activities in different KLAs / cross-KLA / curriculum areas to enhance learning effectiveness, or to organise diversified
' life-wide learning activities to cater for students' interests and abilities for stretching students’ potential and nurturing in students positive values and attitudes
Modern Dance in Practice Physical and All students participated
1 |Project - The finalel oo etic 9 July 2022 P.3 19 and enjoyed the activity and |, 151 15 | g9 g 1 v
performance “Dancing In Develooment gained performance
The Sun 2022” P experience on stage.
Due to the epidemic
Aesthetic situation, the Mural is not
2 Mural Project Jul-Aug P.1-P.6 720 finished yet. P1, P4 & P6 | $2,495.41 El v |V
Development L
students participated and
enjoyed the activity
Due to the
. epidemic situation,
3 School Picnic it has been / / $0 /
cancelled.
Inter-class Dodgeball Physical gnd All students participated
4 Competition Aesthetic 5 August P.6 120 and enjoyed the activit $301 EY v
P Development ' 1oy Y
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School Training Teams
-Track & Field team

($114,800)
-Basketball team ($72,790)
igggg(l)gt)on team Physical and Whole Students have improved
5 —Swilmming team Aesthetic Whole Year school 106 their performance through| $388,575 E1+E5
($91,560) Development training.
(Badminton court $14,105
Basketball court $720)
Competition Application
Fee
. more than 80 students
(T&F + Table Tennis + Team L .
6 Badminton + PE whole year Members 90 Jomsg rr\wla:t(i)tlijg Ins;oorts $4,964 El
Basketball+Soccer) P
(2220 + 1268 + 876 + 600)
Due to the
N epidemic situation, | Whole
7 Swimming program PE the program has school / / $0 /
been postponed.
g |STREAM [ MASTER| |cresTEM Term 3 P6 120 All * students participated | ¢, 64 E1
Days and enjoyed the activities.
3-day Bio-Tech Tasting .
9  |Co-organized  School| ICT&STEM Term 3 P5 24 All - students  participated) o7 o4 E1+E6
and enjoyed the activities.
Programme
Combined with
DNA Program in Heung the 3-day Bio-
10 To Middle School ICT&STEM Tech Tasting Co- / $0 /

(Coach Fees)

organized School
Programme
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P.4 Drama Outing

All participants enjoyed the

11 Walking the Amazon English Term 1 P4 140 activity. $10,720 El
12 P5 TOEFL Jr. Test English Term 3 P5 120 / $8,400 El
13 |P.1 Drama - The Gruffalo English Term 1 p1 132 g:isiat‘c'c'pams enjoyed the | ¢15746 | E1&E2
The musical program has
been modified. Instead of
14 |Musical Music Term 2-3 P.3-6 40 performing a live show, we | - ¢o01 500 | E1&ES5
will now video shoot a
condensed version of the
performance.
Students could develop
proper singing technique,
15 | Choir Music Whole year P.2-6 150 ensemble  ~ performance)| ¢ 50 500 | g1 g 5
skills, musicianship and
interest for singing and
performing arts
Due to the
. . . epidemic situation,
16 Pied Piper Program Music the program has / / / $0 /
been cancelled.
Due to the
epidemic situation,
17 Art Day Camp VA the camp has been / / / $0 /
cancelled.
National Security
18 Education (Flag guards D%Li)jznc(:sa” Whole year / / / $4,260 E7

training, outing, etc)
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Expenses on Item 1.1| $899,872.53

1.2

Non-Local Activities: To organise or participate in non-local

exchange activities or non-local competitions to broaden students’ horizons

New Zealand Study Tour

Due to the
epidemic situation,
it has been
cancelled.

/ / / $0

Canada Study Tour

Due to the
epidemic situation,
it has been
cancelled.

Kentucky Study Tour

Due to the
epidemic situation,
it has been
cancelled.

China School Exchange
Programmes

Due to the
epidemic situation,
it has been
cancelled.

Expenses on Item 1.2 $0

Expenses for Category 1| $899,872.53
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Domain* Actual
No. Item (Please refer to the remark for examples Purpose EXxpenses
of domain) (%)
Category . . . . .
5 To procure equipment, consumables or learning resources for promoting life-wide learning
1 \S/\)lllsrte;rzss HD Video Transmission Moral, Civic and National Education | Broadcasting activities, e.g. flag raising ceremony, education talk $4,030
- . Micninl; Support eLearning needs. Make the teaching and learning easier and convenient.
2 LED Interactive Whiteboard Cross-Disciplinary Make the lessons efficient. $49,990
3 Rechargeable batteries Cross-Disciplinary Support Infrared handheld microphone in classroom $6,912
4 Twinkl English Online teaching Resource $21,241.92
Expenses for Category 2| $82,173.92
Expenses for Categories 1 & 2|  $982,046.45

A Input using the following codes; more than one code can be used for each item.

El

E2
E3
E4
E5

Code for Expenses

Activity fees (registration fees, admission fees, course fees, camp fees, venue fees, learning materials,
activity materials, etc.)
Transportation fees

Fees for non-local exchange activities / competitions (students)
Fees for non-local exchange activities / competitions (escorting teachers)
Fees for hiring expert / professionals / coaches

E6

E7
E8
E9

Fees for students attending courses, activities or training organised by external organisations
recognised by the school

Purchase of equipment, instruments, tools, devices, consumables
Purchase of learning resources (e.g. educational softwares, resource packs)
Others (please specify )
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Category 3: Number of Student Beneficiaries

Total number of students in the school: 751

Number of student beneficiaries: 751

Percentage of students benefiting from the Grant (%): |100%

Contact Person for LWL (Name & Post): Liza Lam, CD
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Appendix 8

Template for Reporting DSS Schools® Annual Financial Position
Financial Summary for the 2020 /2021 School Year

Government Non-Government
Funds Funds

INCOME fin terms of percentages of the annual overall income)
DSS Subsidy (including pgovernment grants not )
subsumed n the DSS unit rate payable to schools) sl.a% Ao
School Fees NA 15.9%
Donations, 1if any NA. 0.1%
Other Income, if any NA. 2.5%

Total 81.5% 18.5%
EXPENIMTURE (in terms of percentages of the annual overall expenditure)
Staft Remuneration 80.6%
Operational Expenses (including those for Learning and 9.8%
Teaching)
Fee Remission / Scholarship!’ 0.8%
Repairs and Maintenance 2.6%
Depreciation 6.2%
Miscellaneous 0.0%

Total 100%
Surplus/Deficit for the School Year* 3.72 months of the annual expenditure
Accumulated Surplus/Deficit in  the Operating 12.93 months of the annual expenditure
Reserve® as at the End of the School Year *

* The figure includes an estimated expenditure to be expedited in the 2022/23 school year:

* excluding the N.B.V. of the Swimming Poal Complex with a long-term loan

¥ in terms of eguivalent months of annual overall expenditure

Details of expenditure for large-scale capital works, if any:

' The % of expenditure on fee remission/scholarship is calculated on the basis of the annual overall expendinure of
the school.  This % is differens from thae of the fee remissionscholarship provision calculated on the basis of the

school fee income as regquired by the Educartion Bureau, which must be no less than 0%

B ft i confirmed thar our schood has ser aside sufficient provision for the fee remission / scholarship scheme

according to Education Bureau T reguirements (Put @ = v where appropriate).

35



Appendix 9
REBEBBIHHSEEX/NE

ERIBIBIRE AR (9/2021 ~ 8/2022) 2021/2022
EE A B BB EE () A
2021 %9 H BPYEE T ETEN AT 2 BeIO® 30ml 800 X ($12/§) $9,600 TR BUR
221118 | EEBEFEREEHES RRERRERAA (SRRERE R 6840 S BHEE
18 35($380/3F)

2215118 | SRIER (REEEE) PEOE 650 8 « AAOE 900 f@ $3,968 SRBATH B
2021 F 12 B HER MADE 250 {8 - PEOE 5350 (B $0 BREREE
2022 1 B el EFR180E  HFRE4 T $5,220 BREREE
2022 2 B BERERE 300 ELERHES $4,500 BRBRRE
2022 2 B RERB 20 ERERAES $780 BRBRRE
2022 3 B B B ket 15 aPE0E $1,500 BRBRRE
2022 3 B RERB 140 A0 $280 BRBRRE
2022 3 B EEYB I EkE 200 BHREHHEL $6,000 BRBRRE
2022 % 4 B HRRES 2400 A0S $3,000 ERBRRE
2022 % 4 B PRI 130 2HEABHRREHHE $2,080 ERBRRE
2022 % 4 B B (B8) BRAT 50 EREFR $2,995 ERBRRE
2022 % 4 B SRR FIER 1300 fEALA O E R 900 fB/)\& B $5,632 ERBRRE
2022 % 4 5 KREEB(EB)BRATF =TS 300 & HREBHE $6,000 1R TR0
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TEFRARER

150 @A - 14 TtBBE

2022 F4 B _ N i $1,422 EBAREREEE
BIREEBE 11 ERF R
2022 £4 H RREE 4 EXTIAIIMR IR IR E $560 1B RNER R
2022 F£5 R R EE KRR BB 755 X R EEFR $9,060 IBRNBRERE
. - 300 A EME ~ 200 fE KN95 £ - .
2022 EE 5 ﬁ §;%$Q§I,ﬂz% 6% — S S| A $1,100 iEl//J\\%*)(n§1%
100 EFffEREAG ESR
2022 &5 H mARRE 1000 EME RFHFHES $4,500 IBRNBRERE
2022 &5 H THREZXR 2000 EfEREAGF ELSR $9,000 IBRNBRERE
2022 5 B SAMRLEAR 160 EH B R ER HES $720 R B 1
_ .. HT S TR 2R RN T :E E//J\\% nn
IR R IR ” = o
FrERR &R/ NE o o i
2022 F5 4 _ o 120 &= ~ 40 32 50ml #EF R $309.5 EREBRER
BIRREBE
2022 &5 H BHRR BrRREBE 900 fAhEMNE ~ 1300 A ALE $5,632 IBRNEBREE
8000 fE/N&E M= ~ 10000 B ALE ~ 216
2022 5 H BEFEZXE SELBERBE 300 21CEREM $9,880 IBRNBRERE
1000 7150 32 Rl 5
80 H1R:E1K, 10 E(E= 50 E)N95 O, 63
_ BEsE3 = .
2022 %6 B EESE $7,626 SRR
(BE 100 E)EBEFE, 23 HEBEHE L X IE
F&
2022 £ 8 B WEY4 & xR # 51 (Motorola) $3,200 IBRNBRERE
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2022 £ 8 H BRNREREHIEMR #:81% (Motorola) $5,632 IENBRER B
2022 £ 8 H B4 JAM3 REEXRE 600 EFfrEREAEHEER $6,000 IBRNEREEHE
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