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1. PLK’s Spirit, School Vision, Mission and Motto

Po Leung Kuk's
Spirit
RERFEH

Mutual Respect
HEESE
United Effort
EEET=]
Benevolence
FEREL
Charitable
TEBA
Gratefulness and
Recognition
RERE

Dedication to serving
the Community

SRR RS ARSI

Vision FES
Children are nurtured. Youngsters are
educated. Adults are supported to
contribute. Elderly are cared for. The less
fortunate are lightened with hope.

mErE, DR, HERR, BB,
REERRE ERTE

Mission {#fs
To be the most prominent and committed
charitable organization. In the Kuk's Spirit to
do good deeds with benevolence. Dedicated
in protecting the young and the innocent,
caring for the elderly and the
underprivileged, aiding the poor and healing
the sick, educating the young and nurturing
their morality, providing recreation to the
public, caring for the environment, passing
on the cultural inheritance and bringing
goodness to the community.

AR, RERBIREAMME, 8

REEE, LEOEEX, BHRFRR, &

EiR5S, BEEZ, BREEL, BRER, '’
BIRMR, AEX, EELET

Values (E{E#]

Fine traditions, Accommodate the current
needs, People-oriented, Care and
appreciation, Sound governance,

Pragmatism and innovative, Integrity,

Vigilance, Optimal use of resources, Cost-

effectiveness, Professional team, Service

with heart
SREs BERRINE
DUABER BIORE
EBRER BEAR
FER2EN TSR
ERER TEAGD
HEEBK B0RE



School Vision

We believe that our children have unlimited potential. We are committed to foster their:

X/
°

Academic Excellence

X4

Talents and Gifts

L)

D

* Love, Respect, Diligence and Integrity

*

Upright Morals and Virtues

0

School Mission

+»+ To provide diverse learning experiences and opportunities to our students and enable them to discover and develop their potential
++ To create an inviting community that is conducive for learning and growth

++ Toinstill in our students positivity, perseverance, love and compassion so that they can become productive members of society

School Motto

Love, Respect, Diligence, Integrity; Understanding Tao, Establishing Virtue

Major Concerns for 2021/24

+» Catering for Individual Learner Differences

¢ Professional Development of Teachers



Major Concern: Catering for Individual Learner Differences

in lessons

results.

Targets Strategies Success Criteria Methods of Time Scale Result Follow up
Evaluation
Students will be To implement school-based 1. Over 70% of subject -Term 2 All teachers discussed, Materials for this
provided with measures to cater for learner panels have conducted Check how to cater for year have been
suitable assistance differences by or engagedtheir panel related students with high, saved at the
and members in professional records and _After eaCh intermediate and low | school drive.
guidance in 1. engaging teachers in sharing or minutes summative levels during the Teachers can
accordance with learning communities to development, and in assessment grade level meetings. | adapt the
their abilities and e enhance professional developing or coordinating | -Sharing materials to fit
learning needs, so sharing and teaching strategies. their students for
that they can development -October According to their the coming year.
develop their e develop and coordinate 2. The data of students -Asses§ment assessment results,
potential to the full. the corresponding teaching have been studied and analysis students With higher
strategies analysed. records -whole year | @nd lower ability Panel heads will
(target wer:e selecteil to ;he set the goals for
. . -Survey enhancement an the
Do dowiet Sty enicmensdases | earamen
diversities through data participating students find | -Survey & orsmar c1ass enrichment and
| fthei the programmes teachers’ term based on | respectively. small classes so
analyses o theirtest and helpful and useful to cater for| taadback performance) that teachers and
examinationresults their |earn|ng needs. ' students know
StuFIents in those what they should
3. offering pullout and / or 4. Over 70% of participating enrichment, achieve at the
off-site programmes for students find the enrichment and end of the term /
high and low achievers programmes helpful and §mall classes had, year.
useful to cater for their L?:LO(;’:E;E\’;; ‘i’:’]h'Ch
4. Arrange small class teaching learning needs. their assessment




Students’ learning
diversitiesare well catered
for.

To adopt suitable teaching
strategies in classroom to
cater for learning diversities,
subject teachers are to

® tailor the materials,
teaching strategies and
learning environment
according to the learning
needs of students with
differentabilities

® setgraded questions
and exercises for
students of diverse
abilities

® ask high order thinking
guestions in class and
set bonus questions in
assignments for high-
achieving students

-Over 70% of teachers have

adopted the related
teaching strategies

-Over 70% of students
find their learning
abilities well enhanced
in lessons and
assignments

-Lesson
observationfor
appraisal

-Worksheets

-Term2 &3

-Whole Year

-Whole
Year

All teachers tried to
use different strategies
to help students with
different abilities;
however, more
challenging tasks could
be assigned to the
higher ability students.

Around 80% of
students learnt well
and it can be proven
from their classwork.

All teachers discussed
what higher order
thinking questions they
could ask students in
the grade level
meetings; however,
teachers may need
more training about it
so that they could be
more familiar with it.

Some cue cards
will be shown to
the higher ability
students so that
they can quickly
start another task
after they finish
one.




e provide students with
different exposures

-Over 70% of students
find their learning

and / or learning enhanced with tailor- —Survey% “Term2 &
experiences to made exposures and teachers 3
enhance their learning | learning experiences feedback
To help transfer students -Over 80% of new transfer | ->Urvey % -arounti
better prepared for and students find the feachers oo
adapted to learning in school programmes useful.to feedback Srr;cnifer
through the enhance their learning and tudent
adaptability zt:rten >
e adaptation programme school

® orientation programme

All teachers discussed
what higher order
thinking questions
they could ask
students in the grade
level meetings;
however, teachers
may need more
training about it so
that they could be
more familiar with it.

More than 80% of
students expressed
that they were able
to know more about
the school. The group
promoted the
relationship between
students and social
workers. When
students
encountered
difficulties and
challenges, students
would seek help from
the social workers.

Teachers will be
reinforced by
the framework
of Bloom's
Taxonomy so
that they have
reference to
design the
guestions and
tasks.

Programmes
will be
continued next
year.




Major Concern: Professional Development of Teachers

Targets Strategies Success Criteria Methods of Time Scale Result Follow up
Evaluation

Newly-joined To arrange an induction All newly-joined teachers Attendance August, All newly-joined | Continue to
teachers will training programme for | agree that the induction Sheets 2022 Eﬁac_hzrs tf"gr‘ze ‘that Prgv":? thte o
understand their new teachers tocater training is beneficial for cheinduction training | Induction training

. . . . is beneficial for their | for newly joined
professional roles, for their needs of theirprofessional professional teachers
demon§trate professional growth development development.
professional values
and conduct, and
keep abreast of the
I lopmen - i
iit:igaet\;snopoliii:: To hold at least 2 training | At least 90% of the Survey (Google EachTerm | More than 90% of the| Continue to

onep sessions with all newly- newly-joined teachers Form) -ioined provide the
and practices for . . o newly-joine induction training
o joined teachers to discuss | agree that the training is
application in ) : teachers agree that to further enhance
teaching as about their professional helpful for them to adopt the training is helpful newly teachers’
abDrobriate roles and daily practices the teaching and learning for them to adopt teaching
PRrop ' in teaching and learningin | environment andculture in the teaching and strategies.
each term Yuen Yuen Primary School learning
Formulate a environment and
professional Culture in YYPS.
development plan .
according to their To encourage all newly- At least 90% of the Review the Whole Only 50%’ of the Further
professional joined teachers to newly-joined “Records of Year newly-joined encouragement
teachers for newly-joined

development needs
or under the
guidance of the
school, andcomplete
the training
programmes and

complete 30 hours of core
training within the first
threeyears of service, and
not less than60 hours of
elective training based on
individual professional

teachers

complete no less than 6
hoursof core training and
20 hours of elective
training based on
individual professional

Teachers’ CPD
Activities”
through the
EDB eServices

completed no less
than 6 hours of
core training and
and 75% of them
completed 20
hours of elective

teachers to
enroll in core
training and
elective training
is in strong
need.




training hours within
their first three
years of service.

development needs.

development needs

training based on
individual
professional
development
needs.




Enhance
professionalism for
In-service Teachers
through building a
professional
learning
community to
promote
professional
interflow andto
align with the full
implementation of
the

all-graduate
teaching forcepolicy
under which all
teachers are
required to
shoulder more
diversified
professional duties.

Assist in-service
teachers toplan their
individual
professional
development plans
more systematically,
cultivate a reflective

To arrange subject- All 8 subject departments Attendance Term 1, All 8 subject The subjects can
based professional (Chi,Eng, Math, GS, Music, | Sheets 2022/23 departments (Chi, also provide
development training PE, VA & ICTS) arrange at Eng, Math, GS, additional support
to teachers to enhance least 1 workshop Music, PE, VA & ICTS | to teachers who are
teachers’ subject-based - STEAM) arranged struggling to .
. at least 1 workshop. | complete their
contentand pedagogical ) .
required training
knowledge hours. This could
include offering
additional training
opportunities or
providing one-on-
one mentoring or
coaching to help
teachers identify
their professional
development needs.
To arrange whole-school | Arrange at least 1 whole Attendance Term1 & Arranged at Continue the
professional school Teacher Sheets Term 2, least 1 whole practice in the
development training to | Professional 2022/23 school Teacher coming school year

teachers to enhance
teachers’ content and
pedagogical knowledge
of the latest
developmentsin
educationpolicies and
practice

Development Training
with each of the
following issues:

- National Security

- eLearning

- Co-teaching

Professional

Development

Training with

each of the

following

issues:

e National
Security

e elearning

Co-teaching

10




culture in the
teaching profession,
align with the school
development, and
enhancethe quality
of learning and
teaching.

To encourage all in-
service teachers to
spare a minimum of 30
hours to take part in the
two major categories of
professional
development activities,
namely “Teachers’
Professional Roles,
Values and Conduct”
and “Local,National and
International Education
Issues” in each
three-year cycle

At least 35 of the in-
service teachers
complete no less than 6
hours of core training
which includes:

- Teachers’ Professional
Roles,Values and Conduct

- Local, National and
International
Educationlssues*

Review the
“Records of
Teachers’ CPD
Activities”
through the
EDB eServices

Whole Year,
2022/23

All the in-service
teachers
completed no less
than 6 hours of
core training which
includes:

e Teachers’
Professional
Roles, Values
and Conduct

e Local,
Nationa
| and
Interna
tional
Educati
on
Issues™

Continue the
practice in the
coming school year

11




Enhance the To arrange at least 3 80% of the teachers agree Survey (Google Term 2, Most of the teachers | Arrange more
efficiency of Teacher Professional thatthe workshop and co- | Form) 2022/23 agree that the workshops related
catering for Development Workshops | planningsessions can wlorks'hop am;l co- ;EOdC.a'tdermlgLfor
ijq]iifividual Ie§ rner ir::ja;;[/?;ut;)l IC:::r:g]rg for furtfher.enhzla.nce.teEC?er.S' EaannfnL:rntghtse?trI\igsnce Sifflt\e”rel:\?:eser:;r;'ek:e
ifferences, in professionalism in Catering , s
response to the differences for Individual Learner ;ii?:;esrii)nalism in Ziaggzﬂégcf:;??r
major concern of Differences Catering for teaching efficiency
“Catering for Individual Learner
Individual Learner Differences
Differences”
Assist newly-joined Mentor has to observe 90% of the mentors have Survey (Google Term 2 & All mentees had The new teacher’s
teachers to adopt the mentee's lesson at observed the mentee’s Form) Term 3, bee_n observed by co-teacher (if any)
new environment, least once a month. lessonat least 3 times in a 2022/23 their mentors, panel | will be assigned to
implementingnew Before the lesson term, mentors should get?ds or CP :\tlleast be their mentor.
curriculum, dealing | Observation, the complete theGoogle Form Feg;'s:cllr: h(;dat;een
with classroom mentor shouldlet the given to the The grade co will be
management and mentee know clearly mentees. assigned to be the
discipline, using thefocal points of the new tea.cher's
information lesson observation. mentor if they don’t
technology in have a co-teacher.
education, Mentor should provide 90% of the mentees agree | Survey (Google | Term2 & Most of the May consider to use
individualizing feedbackto the mentee | thatthe mentoring program | Form) Term 3, mentees agree a spreadsheet to
student programs after observing the is beneficial for their 2022/23 that the mentoring | ©ranize all the

and coordinating
extracurricular
activities

To support the
professionaland
personal growth of
newly-joined

lesson. In addition,
mentors should mark
down the improvements
in a provided Google
Form. The improvements
should be the focal
points of the next lesson
observation, which has
to be reviewed after the

professional development
andhelp to enhance their
teachingand learning
efficiency and effectiveness

program is
beneficial for their
professional
development and
help to enhance
their teaching and
learning efficiency
and effectiveness

mentors’ feedback
to mentees
systematically in the
coming year

12




teachers and provide
professional-
development
opportunitiesfor the
mentor teacher.

nextlesson observation.

13
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PLK HKTA Yuen Yuen Primary School
Plan on Use of Capacity Enhancement Grant (2022-2023 school year)

Means by which teachers have been consulted: At staff meeting

Appendix 2

Task Area Major Area(s) of Concern Time Strategies/Tasks B?r}eflt Success Criteria Method Resources Peoplfe
Scale Anticipated Responsible
Recruitment of (To reduce the workload of{09/2022|e  Assist in stocking Teachers 70% of teachers Feedback on |Salary of 2 Support Ms. Janice
2 Support Staff |the teachers on non- - of teaching aids overall agree that the teaching and |Staff for 12 months Chan
(SS) teaching work so that 08/2023|e Assist in preparing | workload will | workload of the | learning at the |and MPF
teachers can be more teaching materials| be relieved | teachers has been | year-end staff |contribution:
focused on teaching and e Assist in arranging reduced meeting =$326,970.00

lessons design

Recruitment of
1 teacher
assistant (TA)

To reduce teachers’
lesson substitution rate
and non-teaching duties
of teachers

classroom
activities

Assist in checking
the attendance
records of the
ECAs

Saturday duties of
school affairs

Substitute lessons
when teachers
take leaves

Assist in library
lessons

Assist in preparing
teaching materials

50% Salary of 1

Teacher assistant for

12 months and MPF
contribution :
=$113,400.00

21




Recruitment of |To provide IT support for Provide IT support School 70% of teachers Salary of 2 TSS for 12
2 Information |teaching staff so that for teachers activities |agree that lessons months and MPF
Technical lessons and activities can during lessons and| and lessons |and activities can contribution:
Support Staff  |be held smoothly activities will be able to |be held smoothly =$436,842.00
(ITSS) Assist in managing | run smoothly |with the support of

school IT ITSS
Budget:

Income: $887,125.00
Balance bought downward from previous year: SO

Expenditure: Recruitment of 2 Supporting Staff, 1 Teacher Assistant, 2 ITSS
$288,840.00+5102,000.00+5527,448.00 = $918,288.00

Balanced carry forward to next year: $887,125.00 - $918,288.00 = -$31163.00

* The projected deficit will be covered by school funds.
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Category 1: To organise / participate in life-wide learning activities

Appendix 5

No.

Name, Brief Description and
Objective of the Activity

Date

Target Students

Number of

Leel Participants

Actual
Expenses

%)

Actual
Expenses
per Person

®)

Nature of
Expenses*

Domain
(Please select or
fill in the
domain of the
activity as
appropriate)

Evaluation Results

Essential Learning Experiences
(Please put a v the appropriate box(es);
more than one option can be selected)

Intellectual
Development Physical and . Career-
(closely linked yalue_s Aesthetic Comm_unlty related
/ Education Service .
with Development Experiences
curriculum)

Local Activities: To organise life-wide learning activities in different KLAs / cross-KLA / curriculum areas to enhance learning effectiveness - or to organise diversified life-wide learning activities to cater

1.1 . o . - . > X
for students' interests and abilities for stretching students’ potential and nurturing in students positive values and attitudes
Disney Performing Arts
Program
Students could perform
Develop proper singing with proper singing
1 technique, ensemble $26735.00 |$178.23 |EL,E2 Arts (Music) |technique, ensemble v
performance skills, performance skills,
musicianship and interest for musicianship and
singing and performing arts interest for singing and
Offer opportunities for performing arts well
students to perform in P2 - after they learnt all of
performances locally June 6 150 those in choir.
El
actual Physical Games day was
2 $8,000.00 $10.10 $11,330.9 - cancelled due to v v
Games Day ($3,330.9 Education the bad weather.
Promote athleticism from PE)
throughout physical activities {12 May |P1 -
participation 2023 6 792
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Due to limited time for

Physical preparation, the
Swimming award scheme Sep $0.00 $0.00 Education scheme will be
2022 - postponed to next year.
Develop healthy lifestyle by |Jul P1-
learning swimming 2023 6 792
Students' performance
Sports team training coach in the
fee (badminton $40,000; Ecstu al ) gﬂgfae;éti'r?g IS very
Track and Field $80,000) $120,000.00 |$400.00  |$320,300 E%iﬁén this year. Students
Encourage students to Se (%$200,300 were encouraged to
Ourage < ; P from PE) participate in physical
participate in physical 2022 - activities by regular
activities by regular sports | Jul P3 - sports teams trainin
teams training 2023 |6 |300 P g
Drama Trip - watch a live
professional drama
. Cancelled because the
performance (transportation English content of the drama
fee) $0.00 $0.00 language |show didn't fit our
Students are going to expectation.
understand what a live drama
performance is and learn to
appreciate it Oct P4 132
P.1 Drama Show
(transportation fee)
Students are going to read English
some stories written by Julia $0.00 $0.00 Lar? Lage
Donaldson. The purpose of guag
this show is to arouse
students’ interests in the Cancelled because the
author and her stories. Term1l |P1 132 time didn't fit.
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Subsidy of TOEFL Jr.

E1 Students performed
To provide an opportunity actual English well in the test and the
for the students to assess $8,560.00 $80.00 $17,120 L analysis is useful for
their English ability through ($8,560 anguage school curriculun
a worldwide standardized from Eng) evaluation
test. Term3 |P5 (107
Cambridge
sponsor $50 per paper (apply
via school)
To provide an opportunity $0.00 $0.00 English
for the students to assess Language
their English ability through
a worldwide standardized P5, Cancelled because the
test. Term3 |P.6 |120 time didn't fit.
Musical
Through musical theater
training, students will
develop a myriad of
transferable skills such as the
following:
- confidence and The musical program
communication skills has been modified.
necessary to express oneself Instead of performing a
- an open minded able to live show, we will now
zﬁgzztsgg‘r'lvs'deas and $535,525.15 |$13,388.13 |E5 Arts (Music) ‘c’g‘:]ed‘;ﬁ's‘:gtvzmon of
- kinesthetic skills, spatial the performance.
awareness and ability to Students were able to
multi-task develop a myriad of
- verbal and body language transferable skills.
- critical thinking skills and
the flexibility to adapt to
different situations
- cooperation skills and
empathy
- musicianship and technique | Term 2-
- showmanship 3 P3-6 (40
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Choir

Develop proper singing
technique, ensemble
performance skills,
musicianship and interest for

Students could develop
proper singing
technique, ensemble

10 A - 482,588.09 [$3,217.25 |E5 Arts (Music) | performance skills,
singing and performing arts . .
.- musicianship and
Offer opportunities for - L
interest for singing and
students to perform and .
- performing arts
compete in performances and
competitions locally and Whole
overseas year P2-6 |150
Students were provided
A . other learning
School Activities (Variety opportunities.
Show, Graduation Cross-
11 Ceremony, etc.) $255,342.32 |$322.40 |E7 Disciplinary
(Others)
To provide other learning Whole
opportunities for students year P1-6 | 792
STREAM / MASTER Days Al students
To enhance students' learning Er pa_rIICIpated anq -
motivation and experience in (extra Cross- enjoyed the activities.
12 Cross-curricular a(F:)tivi ties $7,500.00 $9.47 expenses Disciplinary | They acquired the
: from VA (STEM) different transferable
through arranging a budget) eneric skills through
STREAM or MASTER Days g ?he STEAM Da 9
for students Term3 |P1-6 |792 Y-

] ) All participating
3-day Bio-Tech Tasting Co- students enjoyed the
organized School Programme Biotech Tasting

) ) General Programme and gained
13 To enrich students’ learning $10,800.00 [$450.00 |E6 studi experience in the
experience in the tudies development of
development of biotechnology
biotechnology education education from the
through the “3-day Bio-Tech programme.
Tasting Programme” Term3 |P5 |24
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(Please insert
rows above if

Students enjoyed the
E1 activities and
Chinese Day actual Moral, Civic |experienced different
14 $10,000.00 [$48.21 $38181.53 |and National |Chinese cultures,
To celebrate Lunar New ($28181._53 Education especia_llly the Face-
Year and help students from Chi) Changing
understand Chinese culture  |January |P1-6 [792 Performance.
Students were able to
generate effective
critical thinking into
15 Chinese Debate $125200.00 |$5690.91 |E5 S(ijfted ) p_rimary i&}sues in the
ucation given topic. They
To generate effective critical performed well and got
thinking into primary issues |Term 2- awards from
in the given topic 3 P5-6 |22 competitions.
Students were provided
other learning
Cross- opportunities.
16 Competition Application Fee $23,118.00 |$288.98 |E1 Disciplinary
(Others)
To provide other learning Whole
opportunities for students P1-6 |80

Sub-total of Item 1.1 5,217 $1,613,368.56

1.2 Non-Local Activities: To organise or participate in non-local exchange activities or non-local competitions to broaden students’ horizons
English

1 . $0.00 $0.00

Canada Study Tour April P5-6 |20 I\_/aarlll?::ge cancelled due to the

2 Kentucky Study Tour April P4-5 |20 $0.00 $0.00 Education restrictions of
General COVID1S

3 New Zealand Study Tour April P5-6 |28 $0.00 $0.00 Studies
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(Please insert
rows above if

- To provide the opportunity
for students study with other
students and experience the
life in other countries - To
enforce students’ confidence
and the liability to
communicate in an English
speaking environment - To
foster the education and
cultural exchange between
Hong Kong and other
countries

insufficient.
Sub-total of Item 1.2 68 $0.00
Expenses for Category 1 5,285 $1,613,368.56
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Category 2: To procure equipment, consumables or learning resources for promoting life-wide learning

Actual
No. Item Purpose Expenses
(6]

Apps (Blooket $3,585 + Zoom .

1 $5,626 + Book Creator $10,718 + [22?2::9 and | g37.427.00
Padlet $17,500) 9

2

3

(Please insert rows above if

the space provided is
insufficient.)

Expenses for Category 2 $37,427.00

Expenses for Categories 1 & 2 $1,650,795.56‘

Category 3: Number of Student Beneficiaries * Input using the following codes; more than one code can be used for each item.
E1 Activity fees (registration fees, admission fees, course  E6 Fees for students attending courses, activities or
Total number of students in the school: 792 fees, camp fees, venue fees, learning materials, activity training organised by external organisations
materials, etc. ) recognised by the school
Number of student beneficiaries: 792 E2 Transportation fees

Fees for non-local exchange activities / competitions ~ E7 Purchase of equipment, instruments, tools, devices,

Percentage of students benefitting from the Grant (%): 100% E3 (students) consumables

Fees for non-local exchange activities / competitions . .
) - h E8 Purchase of learning resources (e.g. educational
Name of Contact Person for LWL: Liza Lam (escorting teachers) softwares, resource packs)
. ES Fees for hiring expert / professionals / coaches .
Post of Contact Person for LWL.: Liza Lam E9 Others (please specify )
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Template for Reporting DSS Schools’ Annual Financial Position Appendix 8
Financial Summary for the 2021 / 2022 School Year

Government MNon-Government
Funds Funds

INCOME (in terms of percentages of the annual overall income)

DSS Subsidy (including government grants not

subsumed in the DSS unit rate payable to schools) 81.5% e
School Fees NA 15.9%
Donations, 1if any NA. 0.1%
Other Income, if any N.A. 2.5%
Total 81.5% 18.5%

EXPENDITURE (in terms of percentages of the annual overall expenditure)

Staff Remuneration 77.8%
Operational Expenses (including those for Learning 12.3%
and Teaching)
Fee Remission / Scholarship’ 0.7%
Repairs and Maintenance 3.0%
Depreciation 6.2%
Miscellaneous 0.0%
Total 100%

Surplus/Deficit for the School Year*

2.6 months of the annual expenditure

Accumulated Surplus/Deficit in the Operating
Reserve® as at the End of the School Year ¥

14.30 months of the annual expenditure

* The figure includes an estimated expenditure to be expedited in the 2022/23 school yvear.

Yin terms of equivalent months of annual overall expenditure

Details of expenditure for large-scale capital works, if any:

' The % of expenditure on fee remission/scholarship is calculated on the basis of the annual overall expenditure of
the school.  This %o i diferent from that of the fee remissionScholarship provision calowlated on the basis of the
sclood fee income as reguired by the Education Burean, which must be no less than 124

B It is confirmed that our school has sei aside sufficiemt provision for the fee remission / scholarship scheme
according fo Education Burean ¥ requiremenis {Put a """ where appropriate).
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Appendix 9

38440 M A B sk & (92022 - 8/2023) 2022/2023
LM 1R 06 HwEa M (5) H i fh i
2022 %9 H AR e 4,000 48 KN95 o0 & £20,000.00 3T P262209010
2022 10 |JAAI 24 etk ER TS0 £ Rk HEER $75,000.00 MHELRIEHE P262210004
2022 % 117 | 2 ELFRAEAN (BACRE L20048 » + & o F 62548 $4.307.00 B2 RS IMC02/22-23
wHTAESAE —_— . i
20224111 #FRE "EEER, ;’:;ﬂ % GOLDSITE M R4 A & LA A $11,593.80 b ok RS P262212002
A% AT # o B 45
oo i . i
2022# 12 4 %iﬁ'& f;i SEMRESERE $3,564.00 RAAEE 4 F 8 IMC03/22-23
: . WELE AR
i r E| Hls ; -
2023 % 1 H o] 8% ¥ 4 FRAPPEN | NAHEREMEI6E £3,808.00 Ep 35 A 65 69 B¢ 7% IMC03/22-23
. ) BELEE
20231/ | FLEHEAEHRE (B09aFHa S12,135.00) s oo 1 . 34 grigeg || 262301012
2023 #%2H JOK3 JH Aias & |Eclass B& P 42 £256.10 $6.10 B — AL i IMC03/22-23
B &) 5k 4R B B AR .
20233 A8 HEL AT 14 851045 145 & $1,740.00 1 A AL R IMC03/22-23
- Ak A
Ffcd 2022-2023 FRFERAFLAHME T $5 480,00 GRS IMCO1/23-24
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