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1. About Po Leung Kuk

Po Leung Kuk's
Spirit
REEH

Mutual Respect

Vision fES
Children are nurtured. Youngsters are
educated. Adults are supported to
contribute. Elderly are cared for. The less
fortunate are lightened with hope.

WErE, DR, HER, EBMK,
BENREHEEBE

Mission {5
To be the most prominent and committed
charitable organization. In the Kuk's Spirit to
do good deeds with benevolence. Dedicated
in protecting the young and the innocent,
caring for the elderly and the
underprivileged, aiding the poor and healing

HEYE the sick, educating the young and nurturing
United Effort their morality, providing recreation to the
&S public, caring for the environment, passing
Benevolence on the cultural inheritance and bringing
ERE) goodness to the community.
Charitable FUAREH, BRERBNAEA RS, 2
SEEA REME, LEORER, BOFRARE, &
St T e i THE, BRARS, HEES, BELR, B
——— BABIR, REXIL, S
RRBHE

Dedication to serving
the Community

beg =fa ezl nE e

Values
Fine traditions, Accommodate the current
needs, People-oriented, Care and
appreciation, Sound governance,
Pragmatism and innovative, Integrity,
Vigilance, Optimal use of resources, Cost-
effectiveness, Professional team, Service
with heart
SEES: BERFE
BABE  BILEE
BREE HEAR
BREESN TSR
ERER TEAD
HEEPK BORS



School Vision

We believe that our children have unlimited potential. We are committed to foster their:

X/
°

Academic Excellence

X4

Talents and Gifts

L)

D

* Love, Respect, Diligence and Integrity

*

Upright Morals and Virtues

0

School Mission

+»+ To provide diverse learning experiences and opportunities to our students and enable them to discover and develop their potential
++ To create an inviting community that is conducive for learning and growth

+* To instill in our students positivity, perseverance, love and compassion so that they can become productive members of society

School Motto

Love, Respect, Diligence, Integrity; Understanding Tao, Establishing Virtue
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Major Concerns

1. Catering for Individual Learner Differences

2. Professional Development of Teachers



1. Major Concern: Catering for Individual Learner Differences

The feedback and follow-up actions from the previous school year:
e The learning and teaching strategies to cater for learner diversity should continue to be enhanced.
e The effectiveness of co-teaching and the strategies to stretch the potential of students, including the design of learning tasks for extending

students' learning, should be further strengthened.

Target

Implementation
Strategy

Success Criterion

Method of
Evaluation

Time Scale

Responsible
person

Resource
Required

. Students’ learning
diversities are well
catered forin class
and after class.

e Graded questions
and exercises for
students of diverse
abilities

e High-order thinking
questions and bonus
questions for higher
achievement

e Opportunities for
exposure to different
fields and learning

experiences

e Increased
participation and
engagement of
students across
different ability
levels.

e Nurture critical
thinking, problem-
solving skills, and
higher-level
cognitive abilities
among students by
providing
challenging and
thought-provoking
questions.

e Increased
engagement,
motivation, and
exploration among

e Regular formative
assessments and
feedback from
both students and
teachers.

e Assess students'
ability to analyze,
evaluate, and
apply knowledge
through
performance-
based
assessments,
projects, or
presentations.

e Student feedback
and sharing in
class.

e Assess students'

¢ In the 2023-2024
academic year and
ongoing

e Term1&?2
Discuss and
integrate into
lesson plans and
assignments.

e End of Term 3
Review student
work and assess
the impact on
student
engagement.

e By September,
2023
Identify and plan
opportunities for

® Curriculum Team
e SENCO

® Subject Panel
Heads

e SENCO
e ECA Coordinator

® Curriculum Team

® Organizations
outside school

® Organize field trips,
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e Professional Sharing
and Development of
Teachers on Catering
for Learning
Diversities

e Study of students'
learning diversities
through data
analyses of test and
assessment results

students.

Increased
awareness and
understanding of
teachers regarding
student learning
diversities.

Gain insights into
students' learning
strengths,
weaknesses, and
preferences,
allowing for
informed
instructional
decisions and
interventions.

participation and
engagement.

e Observe and
provide feedback
on teachers'
implementation of
differentiated
instructional
strategies in the
classroom.

e Analyze test and
assessment results
to identify patterns
and trends in
student
performance
across different
subjects and
topics.

e Use formative
assessments, such
as quizzes or
classwork, to
gather additional
data on students'
understanding and
progress.

e Collect feedback
from teachers,

exposure to
different fields
and learning
experiences.

e Ongoing
Collaborative
planning sessions
to enhance
teachers' capacity
in catering to
diverse learners.

e Continuously
monitor and
adjust
instructional
practices based on
ongoing data
collection and
analysis.

e SENCO
® Curriculum Team

® Subject Panel
Heads

e SENCO
® Curriculum Team

® Subject Panel
Heads

® Academic Affairs
® WebSAMS Team

guest speakers,
workshops, and
hands-on activities

e Organizations
outside school

e Lesson
observation form

e Lesson
substitution for
observation

e Quiz scores and
assessment results
data on WebSAMS
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Development and
coordination of
teaching strategies
across different
subjects and enhance
co-teaching practices

Identification of
specific learning
needs and areas of
improvement for
students.

Conduct regular
meetings or
workshops to
facilitate
collaboration and
sharing of effective
teaching strategies
among subject
teachers.

Observe lessons
and provide
feedback on the
implementation of
differentiated
instruction and the
use of appropriate
teaching
strategies.

students, and
parents on
students' learning
experiences and
challenges.

Facilitate regular
meetings or
workshops for
subject teachers to
share and discuss
effective teaching
strategies for
catering to
learning
diversities.

Discuss the roles of
co-teachersin
lessons during
grade level
meetings

e Ongoing
Monitor the
consistency and
effectiveness of
teaching strategies
across different
subjects and
provide support
and guidance as
needed.

® Curriculum Team

® Subject Panel
Heads

e Lesson
observation form

e Lesson
substitution for
observation




ii. The learning needs of
gifted students are
catered for.

e Provide professional
development
opportunities for
teachers to enhance
their understanding
of gifted education
and identification
techniques.

e|dentify and support
gifted students.

e Arrange talks for
parents on
understanding the
characteristics and
needs of gifted
children.

Conduct
assessments
and
observations to
identify gifted
students.

Collect
feedback from
teachers,
parents, and
students
through
surveys and
enhancement
groups.

Conduct
assessments and
observations to
identify gifted
students.

Monitor academic
progress and
achievement of
gifted students
compared to their
peers.

Collect feedback
from teachers,
parents, and
students through
surveys and focus
group discussions.

Increase parent
attendance and
satisfaction with
the talks.

e Ongoing

® Curriculum Team
® Subject Panel
Heads

® Gifted Education
Coordinator




lii. The learning
needs of SEN
and less able
students are
catered for.

e Reviewing and modifying the
identification mechanism for SEN
students

e Meeting SEN students on a regular
basis to provide support and
guidance

e Helping SEN students in their
learning through inclusive
education

e Supporting parents of SEN students

e SEN coordinator and team to
oversee and coordinate the school's
SEN policy

e Enrichment classes and small group
learning for less able students

® Address the learning

and emotional needs
of SEN students
through regular
meetings and
targeted support.

Improve the
accuracy and
effectiveness of
identifying SEN
students to ensure
appropriate support
and intervention.

Maintain records of
regular meetings
and support
provided to SEN
students and
teachers.

Collect feedback
from SEN students,
parents, and
teachers on the
effectiveness of the
support and
guidance offered.
Monitor the
progress and well-
being of SEN
students through
assessments,
observations, and
feedback from
relevant
stakeholders.

e By Sept, 2023
Establish a
designated
team
responsible for
meeting SEN
students and
teachersona
regular basis to
provide support
and guidance.

e Ongoing
Conduct regular
meetings,
document
support
provided, and
evaluate the
impact of the
support on the
learning and
emotional well-
being of SEN
students.

e SENCO

e SEN Team
® Social
Workers




2. Professional Development of Teachers

The feedback and follow-up actions from the previous school year:
e  More opportunities should be provided and encouraged for teachers to enhance their professional capacity.

e  The leadership of the middle managers of responsible areas should be strengthened.

Target

Implementation
Strategy

Success Criterion

Method of
Evaluation

Time Scale

Responsible
person

Resource
Required

A professional learning
community can be built
to promote
professional interflow

e Teacher professional
development
workshops

e Cross-curricular
lesson observation &
peer lesson
observation

e Keeping teachers
abreast of up-to-date
information

e team building
workshops and
informal activities

e Enhance teachers'
knowledge and skills
related to different
aspects

e Foster collaboration
and sharing of best
practices among
teachers.

e Ensure teachers are
informed about
seminars, training
courses, and latest
educational trends.

e Foster a harmonious
and collaborative
working atmosphere
among teachers.

e Conduct pre- and
post-workshop
assessments to
measure knowledge
gained by teachers

e Monitor the
number of cross-
curricular lesson
observations and
peer lesson
observations
conducted.

e No. of workshops
teachers enrolled

e Collect feedback
from teachers
regarding the
effectiveness of
team building

e Arrange regular
teacher
professional
development
workshops
throughout the
2023-2024
academic year.

e Mentorship
& Induction
Programme
Team

® Subject Panel
Heads
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workshops and
informal activities.

An induction training
programme for new
teachers has been
developed to cater for
their needs of
professional growth.

e Induction program
for newly-joined
teachers

e Core and elective
training for
professional
development

e School-based
mentoring program

¢ Newly-joined teachers
gain a comprehensive
understanding of their
professional roles and
responsibilities.

¢ Newly-joined teachers
receive core and
elective training to
enhance their
professional growth.

e Support newly-joined
teachers through a
mentoring program to
facilitate their
professional growth

and development.

Conduct feedback
surveys and
assessments to
measure the
effectiveness of the
induction program.

Track the
completion of 30
hours of core
training within the
first three years of
service and not less
than 60 hours of
elective training
based on individual
professional
development
needs.

Collect feedback
from mentees and
mentors to assess
the effectiveness of
the mentoring
program.

e Organize a 2-3 day
induction program
in mid-August for
newly-joined
teachers at the
beginning of the
2023-2024
academic year.

® Vice Principals

® Subject Panel
Heads

e eServices
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PLK HKTA YUEN YUEN PRIMARY SCHOOL

School-Based Grants

2023-2024

Programme & Grant

Attachment Number

Estimated Budget (Expenditure)

Learning Support Grant I $692,000
CEG Grant Il $877,125
Promotion of Reading Grant 11 $35,000
Sister School Scheme Grant v $150,000
Life Wide Learning Grant \Y} $627,342
VI $28,000

After-school Learning and Support Programmes

11
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PLK HKTA Yuen Yuen Primary School
Plan on Use of Capacity Enhancement Grant (2023-2024 school year)

Means by which teachers have been consulted: At staff meeting

Appendix 2

teaching and lesson
design

Recruitment of
1 teacher
assistant (TA)

Reducing the burden
of lesson substitution
and non-teaching
duties on teachers

¢ Assist in arranging
classroom activities.

e Assist in checking the
attendance records of
extracurricular
activities (ECAs).

e Perform Saturday
duties related to school
affairs.

e Substitute lessons
when teachers take
leaves

e Assistin library
lessons

e Assistin preparing
teaching materials

meeting

= $288,840.00

50% of the salary of
1 Teacher assistant
for 12 months and
MPF contribution :

=$102,000.00

Task Area UEP AR 0 Time Strategies/Tasks B?r_‘eflt Success Criteria Method Resources PeopI.e
Concern Scale Anticipated Responsible
Recruitment of |Reducing teachers' |09/2023|e Assist in stocking The overall |70% of teachers agree| Feedback on |Salary of 2 Support |Vice Principals
2 Support Staff |workload on non- - teaching aids. workload of | that the workload of | learning and |Staff for 12 months
(SS) teaching tasks to 08/2024 e Assist in preparing teachers will be |the teachers has been|teaching at the |and MPF
enhance focus on teaching materials. alleviated. reduced year-end staff |contribution:

13




Recruitment of |Providing adequate it e Provide IT support School 70% of teachers agree Salary of 2 TSS for
2 Information |support for teaching for teachers during activities that lessons and 12 months and MPF
Technical staff lessons and and lessons |activities can be contribution:
Support Staff activities will be able to |conducted smoothly =$527,448.00
(ITSS) e Assist in managing | run smoothly |with the assistance of

school IT support IT support staff
Budget:

Income: $877,125.00

Balance bought downward from previous year: SO

Expenditure: Recruitment of 2 Supporting Staff, 1 Teacher Assistant (50% of the salary), 2 ITSS

$288,840.00+5102,000.00+5527,448.00= $918,288.00

Balanced carry forward to next year: $877,125.00 - $918,288.00 = $41163.00

*The projected deficit will be covered by school funds.

*The Plan on Use of Capacity Enhancement Grant (2023-2024 school year) is subject to IMC approval.*
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Plan on the Use of the Life-wide Learning Grant
2023-2024 School Year

Appendix 5

Schools are required to upload this Plan or the Annual School Plan which consist of this Plan endorsed by their SMCs / IMCs onto the homepage of the schools for the sake of enhancing transparency and in accordance
with the established practice.
Declaration: We understand clearly the principles on the use of the Life-wide Learning Grant and, after consulting teachers on the allocation of the resources, plan to deploy the Grant for promoting the following items.

Category 1: To organise / participate in life-

wide learning activities

Schools are required to complete this part

Completion of this part is not mandatory

Domain Essential Learning Experiences
Target Students . . (Please Brief (Please put a v' the appropriate box(es);
_ Estimated Brief select or fill | Description more than one option can be selected) _
. Estimated | Expenses Description . Subiject Panel /
Activity Proposed in the of the .
No. Name Date ) Expenses per and domainof | Monitorin Intellectual Teacher-in-
Estimated (%) Person Objective of h .. | Evaluati 9 Development Values Physical and Community Career- charge
Level Number of ($) the Activity the activity valuation | (cggely Education | _ Aesthetic Service related
Participants as Mechanism | jinked with Development | = Experiences
appropriate) curriculum)
11 Local Activities: To organise life-wide learning activities in different KLASs / cross-KLA / curriculum areas to enhance learning effectiveness, or to organise diversified life-wide learning activities to cater for students'
' interests and abilities for stretching students’ potential and nurturing in students positive values and attitudes
Career
e.g. Experience | Nov 2022 S1-S3 200 $20,000.00 $100.00
Activity
Promote
athleticism Each student
1 Games Day | Apr2024 | P1-6 800 $8,000 |  $10.00 | throughout Physical | joined at Vv Y, Janet Yu
physical Education least one
activities sport
participation
Sports team
training
Encourage
coach fee
R students to
(Swimming, participate in Observation
2 Badminton, | Sep2023 | g g 300 $100,000 |  $333.33 | physical Physical | ¢ cachers Y, Vv Janet Yu
Table - Jul 2024 A Education
. activities by and coaches
Tennis, regular sports
Basketball, tegms traFi)nin
Track and g
Field)
To provide an
opportunity for
the students to
. assess their .
3 Subsidy of | ) 5 P5 132 $6,600 |  $50.00 | English ability | C19lish | Studentstest Y, Eng Panel
TOEFL Jr. Language report
through a
worldwide
standardized
test.
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Through
musical theater
training,
students will
develop a
myriad of
transferable
skills such as
the following:

- confidence -

and observations

communication of teachers

skills and coaches

necessary to on whether

express oneself students are

- an open able to

minded able to acquire the

accept new different

ideas and transferable
Musical Term2-3 | P3-6 40 $100,000 | $2,500.00 | $188°% ON% (A,\;Itj sic) ills Merak Li

skills, spatial through

awareness and training

ability to multi- - Feedback

task of audience

- verbal and and school

body language community

- critical after the

thinking skills shows

and the - Student

flexibility to reflection

adapt to

different

situations

- cooperation

skills and

empathy

- musicianship

and technique

- showmanship

Develop

proper singing

technique,

ensemble -

performance Observations

skills, of teachers

musicianshi and and
Choir Whole | py g 150 $130000 |  $866.67 | and interest for | AT coaches Merak Li

year o (Music)

singing and - Comments

performing from

arts students and

Offer parents

opportunities

for students to
perform and

18




compete in

performances
and
competitions
locally and
overseas
School
Activities
(Variety - Teacher
Show Whole Observation
$20,000, P1-6 792 $30,000 $37.88 ECA - Feedback Vivian Tam
Graduation year To provide from
Ceremony other learning students
$10,000, opportunities
etc.) for students
Observations
of teachers
on whether
students are
able to
acquire the
To enhance different
STREAM / fj;fffr‘fgs Cross- gg‘:esrfgab'e
II\J/IQISSTER Term 3 P6 132 $7,500 $56.82 motiv_ation ?nd (Dsl_srcEllp\J/lll)nary skills STEAM Panel
experience in through the
Cross- STEAM/
curricular MASTER
activities Day
through - Feedback
arranging a of teachers
STREAM or and students
MASTER Days - Student
for students reflection
To enrich
students’
learning
: experience in
3-day Bio- the - Teacher
Tech .
Tasting Co- development _ Observation _
. Term 3 P5 24 $8,000 $333.33 | of Science - Feedback Pierre Cheung
organized :
School blotechnology from
Programme education students
through the “3-
day Bio-Tech
Tasting
Programme”
Teachers’
To celebrate observation
Lunar New 70% of
Chinese Day | February |  P1-6 792 $10000 | s12.63 | oo andhelp ) values Z;‘;g;g;s e Kwok Yuk Yu
understand activity
Chinese culture 70% of
students

19




think this
activity can
arouse their
interest in
Chinese
culture

To generate

effective critical Observation

10 Chinese Term 2-3 P5-6 10 $20,000 | $2,000.00 thinking into Chinese of teachers \ Kwok Yuk Yu
Debate primary issues Language d h
in the given and coaches
topic
- Teachers
To provide observation
Competition Whole othle)r learnin Physical More than
11 Application P1-6 80 $10,000 |  $125.00 ning | Fhysice 80 of Y Vivian Tam
year opportunities | Education
Fee for student students
or students achieved the
objectives
(Please
insert rows
above if the
space
provided is
insufficient.)
Sub-total of Item 1.1 3,252 430,100
1.2 Non-Local Activities: To organise or participate in non-local exchange activities or non-local competitions to broaden students’ horizons
Exchange
eg | urio té]:y A;?'210223 S4-55 88 | $100,000.00 @ $1,136.36
Area
- Teacher
Observation
- To provide More than
. the General 80% of .
1 China Tour Nov P5 132 $132,000 | $1,000.00 opportunity for | Studies students \V \V Pierre Cheung
students know achieved
more about the
Chinese culture objectives
- To provide the - .
Canada . . English - Teacher Vivian Tam/
2 Study Tour April P5-6 20 $10,000 $500.00 (s)t%%()err:?sn;x df)c;r Language Observation \V \V Eng Panel
with other Moral, gg(g/reotp an
Kentucky . i students and Civic and 0 .
3 Study Tour Apl’ll P4-5 20 $10.000 $50000 experience the National stuhd_entsa X Vv V Vivian Tam
life in other Education achieved the
countries objectives
-To enf?rce -Student
students Feedback
New confidence and o .
. o General Filling out Vivian Tam /
4 Zealand April P5-6 28 $14,000 $500.00 | the liabil _|ty to_ Studies an \Y% \Y% Pierre Cheung
Study Tour communicate in luati
an English evaluation
speaking form after
environment the tour

20



(Please
insert rows
above if the

space
provided is
insufficient.)

Sub-total of Item 1.2

68

166,000

- To foster the
education and
cultural
exchange
between Hong
Kong and other
countries

Total for Category 1

3,320

596,100

Category 2: To procure equipment, consumables or learning resources for

promoting life-wide learning (Compulsory)

Estimated
No. Item Purpose | Expenses
$)
STEM
STEN.' Interest
e.g. Learning Group $50,000.00
Kits Activity
Teaching
1 App and $10,000.00
Learning
. Teaching
2 Twinkl and $21,242.00
(English) Learning

(Please
insert rows
above if the

space
provided is
insufficient.)

Estimated Expenses for Category 2

$31,242.00

Estimated Expenses for Categories 1
&2

627,342

Category 3: Estimated Number of Student Beneficiaries (Compulsory)

Total number of students in the school: 792
Estimated number of student

NN 792
beneficiaries:
Percentage of-students benefitting from 100%
the Grant (%):
Name of Contact Person for LWL: Vivian Tam

Post of Contact Person for LWL:

Eca Coordinator
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Appendix 6

B MEERARREE RIETE
TN S
BREHE RERESENHATEZ/ 2
HEGEENS SR T 4GRS, 24501588
A AR BISEEBE AMATE)TEIH 40 B(OFEA BIGEAY 2% B BEEHIHUDIDEMAY : 288 Re BRERNBROBESEAY . 105)
B. AR EH/BENSBEHER
I EEDABBREE AU AR TS (P
NE— . EANESE] ST % SEE BRI Py EEH R %/ . ﬁ’;
' ” ’ " (BB B AR (BB - %) / B - ($) \
" " c (403 FB)
< BHEHFERIE 80% L gz
| RABEMERBER ¢ SMEMEHS
4 BB T > BEEGERORN ¢ SEEMEL TESE | 1/20247/2024 | 1 8 3 $6,000 SRR
< EBMBEEL 22
515 &
<~ BEHEERE 80% S gz
- o EFBERERMER HREE ¢ SIEMGHE
KIKHE N < BEESEANIER | EEEAATEER | 1/2024-7/2024 1 8 3 $6,000 HNIEHELE
> MBS \ %=
BRI &
i ¢ ERRENSEEDR ¢ BEREEESY |4 spmmas
i ¢ REEMRE BB EE . |+ BERHRSAMEB | EEEERL T EE 6/2023 1 20 5 $8,000 EBwt RLE
) XACHBESHE B =
s pmgg [ EOREHREEANES o BERREER o sypamsms
T > REREETIEEELABIE | BETEEFENEE (& EAEEMETIEEE 6/2023 1 20 5 $8,000 EEEENE
= BT 3 THBE =
EE @gra A\ % 4 56 16
THE/RH . 4 B
76
AR
e
CSEESEABRIMT RS - SERIGHIE - I - SB/FNED - LB - BEED - BEL0IIEK  BTRE  BSE  BMiEREREERIGHIE

@BEAR : LISMEBRESNZEEE AN

HREBEAR 15

B4 A ZR(A) + (B) + (C) FOARA]

# GEBBE: 5(A)FERIE/(B)BEENE B ZREM K (OBRERNIBENBEERE

22



FREEEEHHSEEZNZE

HEERIRT 2 REIRT S HEHEENE

Appendix 7

2023/24 2 FRIT(E5TEY
il g SRS T THRE RS BEA FIRE R
1. ERRATEL \ JEEIRET 2023/24 PR SRR R - N/A
FRPEEH®R BTSSR B SRR AT
A IR RS (FEBEDE) NIDES
= NERERENTH
- G TEs 2023/24 PeRIEN A B & AT IEZE -
SEETHENE 7 R 220 B AR A% TG A S E AR AT - Exijii
. \ , e S S A
BRptaEH (REEN EEH) g
BB H S 1] H e R e 22 e
P A T R R EE R R 505 &
A REAEIGIESS RN B S e R BB
AT A4 S AER O A B % -
ST R 2023/24 TTBUEAE N/A
TERSEEMES > fEREEFIIRERA PERAE PREIH B &
IR TK
ER I T S AR - R (SR
WEEBINIIN SRS AR I E R RS
TLVEFTH R e BERR 20T RS -
et R BE T IE AR I - FEREE
EEHVER I (EIE SR N ETER) NS R EER

23



REENNE -

EEIR TR T RIS AEE R fE R E A (f
FRESEY) - = - BRINE) PR T A
VA G REERRZENNE - B2IA
BRIt -

o FHTBE 2023724 | EEEEE(E N/A
D. SeZ B B R Eh R IR SERME
BILEEEINEF O E - EEERETEN
FraEE) (BIEEAEE) - SRINED) - BEHR
PR - RAGIEE) - RIMNERNEREYE
#}E) AGHEERR L E -
o HETHIZE 2023/24 PRETHER R N/A
et BRI S A2 EEAE
R 2R e B S AR (B
BRI KA BU A H S BNV IR iR B T A R AR
FP) BEMEN REEBR LT RRSEH
e EHARSEE I 0 FFY 2023/24 SR
HEUMEST -
2. \FEH o FHTEZE 2023/24 TTBCELE N/A
e Hik S ST AR LA A =]

HEGRBT IS HYZET (ELFRERR RO AT ) &
T ABAREREREZE) Ml B0 RS -

24




SIS 2023124 | FTECEE - NIA
S E RS 2 e R REE | R
RS T S R P LD A R PT LA R
IS AT B RLEBA RN »
BRSNS T DR R AT -
ST 2023024 | HFEDILE NIA
WSO T RIS REE
TERRE T s B i 6P 500 EL T
TREEERA FEEIR TS, - By
TERB G (F IR > R REERT U
S« BN B B -
3. A o By 202324 | BRZREAINCE - NIA
AT S0 5 B A RSET 2 RRIE | IR
e RSP EE - DR A B A
(YRR -
Y 2023024 | FETIAIE(E NIA
. BRI YO AR e - DRE | BERER
ELIRSF | RIS A - BRI
TR ERIEE) -
4 BB SR 202324 NIA
AR SR | EEIRE

Frigite R RO LaR g (A sait ~ B akR R
M&M 5R%E) KIEZ.OIRIE (AIF2EFR] - &
P EEME) ARBRZENINE  EEHY
FERCERIZ RE B AT E B R L BRI -

BREE

25




B. ZRERIERT

G Y

wHER T PR E RS R G = E
AAEEAS | SAFARR AR B,

FESESMEEES) - NIGRERERIRE B © DUFERERE
R S0— AR SIS B3 > HESRE 2N
BB E Y -

BT XHES > BHEEBENR - MHETERE
e~ BERE T L& - BER - e HE/N
B~ s EEE o A TR~ ICE TP EERL
k-

LGl o]

2023/24
S

RIS AN

N/A

1

ook

BB A EE] EEPEENE > e (F#
MR Z 2 EREER) HBRNEETTER » 5
w224 THEME, - TERASMGEE )
TRpAEE, o~ TREFIEEERRS ) R0 T R HY
EEE -

AR ECEERE LR > FE BRI E5E -
B (Fh) ~ (BEARXR) NExZ23E &
2023-24 SAE (FEATER) MHEALLEE - fEimie
THEEHBRR LSRR T > B - R
Rt GHEREIRL ~ SR R AR -

AHE 2023-24 BRI By TIAF AR SR A B I SR
> BN - SRR SR H B SO BB 5
SR VSRR - B AR - eI
BANREEZR > KEZE SRS 00
[ BHEMMTHRERRAEER -

e Glile)

2023/24
EEIE

G = R

N/A

26




BEREE (BHEEF - ARKBEREE)

o BMEEMIE - WEFREME AR -
BRAPNEAR L EHE  BEBERATEA - F
HL o~ B HEMA - BER - BIRS
[~ B R EEBRRRE - plRFR ~ AXK
& ~ HEETIRSPESFRIELA -

o THENRRAEMEREE M EANENHR L2
LEMHBENE > DR SRARBERS (AR
B RAVAE - BEAEERS > e EIEE
L8 TARELE - PRETEIR SRR HIAE Sk -

o BRRIANIIBIRFLLE - TRAETHREENE

B -

e Glilan)

2023/24
S

PR/ N il

N/A

EE A P E R E R

o [EEFIAMEEENERERECRERES - R
WESENEEER - DEEEERR T 2T
R EE -

2 Clilza

2023/24
S

[ =5 8 E PR Eil

N/A

PRiz T o 2 EPEAE (B4 ¢ #55( ~ P - S
iY)

SOL/ BB R - e i S5
F -~ BHH RS EREREE RN ETINE R
(CBEIEFERA ~ #bf ~ 3R ~ TIER ~ J=sl
G V) ERE - SRR EE > DR
A ETHI RS MR 55 e Ry SR RCE T B ik
RS ) o BYJSRENEENSEERE -

o EMEENENGREEEHNENTE - T
BERRHER AT TEE EERGILFE LA

LG o]

2023/24
2

FHIFRIR R
BRREE

N/A

27




& MM EBE VTR eSS ZAE
TRARHER N B TR SN 552
B~ BOMNLEIR AT S ERAHBE N AR
GEEREEE S8 WEERFEEEAE
il IR N

5. ERAER o HENEET 2023/24 PR BERIT £ N/A
g GBI AN BUOR DAREER A4 75 28 0 1 E2 A S PERAE BEIENIH B & -
I HE AT RV > B BhER AR T BT R ~ A& YE SEEAE FAT -
RISFIERE - EEHETE -
i - N - T
o [FFEERRIEH/ NH S > BRETEmEE AT Al S EHEI AT
Fh o IREER ST IS DI a g R
K (EBREZE) HVE
o BRPHEI R H
o BETNMAMBIRLEHEBER - LEHESE K
B o
6. FIKETE o EENGRES 2023/24 FEG T N/A
FEARTES) IR R R AR ESU R B ERA o B REEN N E
R, - B e EE R AT - G SR (E

BT H - WG R RN ER TR B SRR
BAREE TE -

BEBRRBGLHA FRE 58 > BIa0 TR T
F o BERRREBEZRG > AHHEERSE

Za SIS ERE -

R i EES e o LR IS b e s e X PR
AV -

28




o EENEET FEHRIFAE
A. ﬁﬁ”ﬁ%ﬁ%aﬁ% BEEANTHEABIN B o milfy
B (EE) M (BEAREL) - WA TEET
ETD%DEJ LR R -
o JEEREET FEHRIFAE
B.I§E%ﬁ@%ﬁ$ﬂwm@%%%&ﬁﬁ:. B %
A PR AR T

B [AEE

29



(=) 2ERF 2 FERBNR g

Ol == W DD =

EARA2S g a2 e o
fet Bl WERIIE THE | > P

BAFdchpugd 2 pAE RN S ety
EIRIE > 1A R RICE 1F -

B REFE RE K KR

%2

’é;’- '}’**@QILO

P g Eg R p

MAgd hRuEY LR URAFERDBERZ P2AFE

() gz HHFR
R

A.

1
2
3
4.
6]
6
T

RABEFRME G F
23 F2 ¥ ERBHE

2023-2024% =

o

B4 8L fa g ERas e b B idys o

KEFLl W EPE » AP RFe R THEA AW ERIT > PR AR

KEFEHE A > B RPEF L T & > TE2 UFAEFAR G o

%ﬁ?%ﬁ%%%%’ﬂﬁﬁiﬁéiliﬁ§ﬁ°

FRUPZ AEREFFIHFEZE -

BRPEF LN HPEITI Tk i3 1K

EREFFALILE A BRI FReEXFORETS F
3 fe 17

BwRELFENRFECFINE 25 HFREY TR

WE PR EELHEEFE T A ILR A E fRAR i

IO FEFAE L PITLE G I PFAREY TR DL

IO FE RS E R HITTF F s e

30

& i%

TR G ARk H LA T B4 2 il o
Aok R LEF A

Appendix 8



(2) L% 17374

(a) Fci &l

p Kk ¥ {7 PR BalErE s Bkl A 5:%
1. ¥Fz2:Ecg | > REBHFERL TR F >E 100%% f7 7 j2 5 e Fa= w84 PRSP K X /
Rl Hrc AREI T REARES o i WS | % 36 b 4
SRA R B LN N # g T ¥ PR % b 4%
R B 2 u % ek bofp S ERAE | > BB %
o4 > RBEZTLRLEBRER 40z et 1
> B g Ricrarg s i NFEBREE LB

{7 etk o B 1 5 16 2 % 4
2.FFrEivR | F wRIFALRNZ RO R »E 100%#cEF £ 51 2 B LE ) SE 45 /
P et ok i 4 i gl ook eng A s 4 W IRE ) ¥
0 > G REPEET A OB T fPR %

FEAREE SRR X T ERNE NS BB FfFE

FLE R AE i £ fil A PR AR A7
R EAREY | » BRERTEA IR i@ »E 80%FcEF 1 R Z i fie 3t € ik FE %Ki /
TR B g g8 %«L’—%‘f i#; AR Ll gEd L4 ir ol ER TR
fok £ IRTH Refinfrs 4 = KT

¥ R

A FFR2ERE | > REFREPBILIR > F % »E F B RIL %] 2 BLEEPRIL | Bl /
WL %) e B AL RS B2 TrF %] w i %) w

Wt B ehE (e

#HE

31




(b) #* =+ £ KT

P % % 733 % {7 PR BalCErR S Bl A EFA & PHSHE

. Aa £ fetRA{KT R 5 A A rEO|> BUUEA T EALEED(> EHFEAR Ehd [EEH R
KT REWE BB AETIAEE - R poE e > BEFASLR] MMEE /R
4 X E TR 2 2RI BEY % > B0%F Ak & & Fp % zj&ﬁﬁ&i %

%?%ﬁﬂv:%?ﬁstfié{z?%’* PR PEY > ERELE SeR

AR > 80%FcEFul & £ 4t WPRTE | FKEF R

fie & % kmlﬁg’é?;iﬁf—tﬁ g4 chd g R4 %

B m o blde D R MERER o e iT

WHRKT Y s o o

AR B

MEBZ BELED AFRF
2RAEA hp A LMEBRE AR - A rE BE 4 /
FILE A Wi AR TR
3
3. B2 K AR ERF A REMEREEE TEH > 80%E AN EARGD | > EREFLEAE RAE F T
TOUBRE PlAcFF e b 2 AR 0 RY £ > BEFASLR| RER
'J#RE¥’%?33E€‘ 4BV EEATOTE 2 LARR

32




(c) 23EmR3%

i. R&EAE

foit & F o A S A MG

’ff’-‘i—.;b )'E)

EARUPCR '

B % 73 7 PEEL =itk SRRy g4 £y i
LEAFEERF P Z2RFEBEFRERTHERL/L rE 0%k it tnikIZ I 2 > REEBR X St Ny g
I i e B & e £ g > ORBRENER | BRI
iR > A 4TS (Blde: FHERE ~ ,A‘VFLB%&? #) B0% 7k i EIEF M3 % P 4
L > ERTOEERE FEIRE L 57

o rREL FER AR
2. MBI M GZ > SEBERIPY BRI L ES| r# BMFLF2Ra ™ |5 amprsa s K58 4 4 /
i AT FOPN B EE > e S T fR Bl A gt B2 > 1iTE R HL4 4

33




ii. gREFFLE

TAREF 4

REFGESHE S RPFLR
MSecret Santa ; 3+ » gt &
EM o2 RELT

&

% Kk ) TP e dpth AR A & IHB R
IS &9 L P¥ERE S ZE 3 hiE fox > E 100% % 221 |> 22844 SR 44 /
ISR e ] S 1Y i i® YIRS | KR P45 4
TRBERER INEHFL TR > 80%FEF 2L fp Frfat 1 %
ISR el S N IR 5
2. 4k FEF B ¥ PR SRRl IR 0 R R P »E B0%sciren® 4 L3 > T2 =844 5E 44 /
R T LN A Al HIRAE ) R
S fo k5T AERIE TR RSB AIEHE 80%FcEF i 7 k2 | %
2wy o 2 TREEERE g4 gk 4E
3. E R WRER R P BRI RS B B0%FcEF il st d B4 > B ED R TR /
b a0 Y M = > oA B 1 e (% > %iP\Fﬁlfﬁﬁ‘?"

34




(d) #e*pR3%

4, A B ERKE

i 27 e ER TS

RS | HE R
»

PiE T34 % 7R BalCErR S BalR i A & PHSHE
e 82 @ > RiEBEFES 5 FE052 rE FTEBZENES N > EEE S TS 5E 45 b /
AN FESARE FRERDOFRLERERER Jg s B Hp o F IR % IR P45 4
RY AL BRE ok RS > L KH ¥ ehi R > B 72 REE

4 g R 80%4% % B % L ey H17 B
2.RBEZEMRD> RBERDOTEHEAN RS 44 reed > Trs g4y
i 7 el A PR IE 80%FcEm il B %t 4 WIRTE | KEF D
HEAHE LG LA HR %
He
3. & 175 PRI 5 FEFFIRES 3 TG > & FENEERBE > BRBREL DG SE g ¥ /
B4 pEE K> BEP FERFOEHS A Z R Feic gt BN F # P4 4%
REFELLE | 2EAPEOEKRE HFIT g E et > Bk RE R K
LA FhEABEOTLE G R 80%4% = 3874 PRAXK it a3
el Bk ) S e e W fRaAE FEg > T2 g4

35




P A% KAE | 5 17 P P dpth e . £ IHB I

5L RAEY I Bk aF T2 SRyl i > SA G RS> T2 eFAR | FEkAE | RAh

g REAE FEY RS- 52 33 4 EEEE 2 PR ERIE ) KR BE 5 45 Hr oo
fed £z 5> BEX R BREY T E O % ¥ PRF%
R X T IR > T TR PRIRER
&
> 3 EIe R IRIE PE|> SR PEY ARS|> THEIARRBE| F2RAE | BEEE
TWRDL O TEN 2 P4 45 v
157 i
6. 7xEEAFY KB e rEOD> BNFEARE L EF B> EREEAL 5E 45 4 LE= et
2 2 & A @ e > Fun Fun Learning Group o %’E? YU BEEA GG ? 5% & JRA%
¥ ATy (G- 52) I # IR v
» Go Goal Learning Group > B KT E R
(%1582) IR R

X T EHLE e B

THALEA B3 |%14 350 & > > 80%E 4 %14 2 pdl|» EEBEFERE R4 A LE= e
244 > B RFICI-3]z52) 43R > ﬁ%%‘fﬁ_mﬁ:@ 5% & PRA%
> EBARwF(leidlag2) IR b
> ek RER R R
)
8. &= F 4 hp AL 2 (ASD) rEOD> BB A ASNEND> EBEREAE T2 RAE | AL M B
P2 F¥E =i > Aim Project(] - 1/ =) K-t I L - S D ﬁ%%‘f’i {7 G TR e
4 %
> ek RER R RE
g B

36




P&

=5tk

=

9. &= F 2 chii

FILi 4 2

ilfﬁi)

\n

80%E A HE T o £

AR

80%5 2 fE 41 p @

2Rl ks

8 A I
ﬁ%%‘f;{mﬁ}
4 IR
(E9-t:E g E3
Hig A

10. &= § 2 et

B R P

80%S 2 Ak 3T 5

#

R AR S
E?%‘-%?i 7 &
% I
(E9 £d LIRS E3
RN

11. §e% & jaenit
B4 e iprd

beif Bt 2

80%# 5 4 4 7% -
i BREFA ST

223

ﬁ

8 A= I
Efﬁ-%?i {7 4
I
(E9  £d LIES E3
Hig A

12.;88 2 % < 3

5 F AR
S RE S
L]

—

ARG FY R AP

80K 11+ & F e chs

A MA LA FE
8()(]/"‘€j"‘Z F] p.upf'/'é-i’?’ﬁ

B4 1 i % A ,,_,%‘f 33

thF \:?’E
?i%%#

oS
T

‘?‘“

80%F 7 & chif 2 1P

VY A&ET®

RIS A = st

37




p Jf/ﬂ"-_ 357 —éJ— %IJ 35 {7 PR EL P+ & #] %/i"-_ o & ’}?ﬁﬁ‘] é ‘%,‘- A

13.5ER %252 | T2Lhx 3 4] rE P TREdmr gz P4 > TR L TR
st FEpan o B | w A 2 e dptk W AR B 12 P4
FRA s F4 s P E > frdead > B4 Tmd g1 e (AR
G R RE > W B 2o %)
LAEO ERE O B> PP LR g AP > REFE: REN %
B iR LA tH R R 22 > BRFA 4
Boom A g > § 2 kg1 R
i 4 o M (> ORE L ITY
g hgBfed £ (> RE KA R ¢
P B > ¥
N IFAE | ABD
> it e
> ® EEix
P R
> PeEop g
> BER

38



(e) M % &l #l

P 35 {733 X5 {7 P Bl R BacE L EF A & PHSHE
L&A L0 far| "REEY -3 > 80"/?4;}% RAM> BRREY 7L A 3 b4t /
ARsfef e  |> ME» 2582 g RBEY CRCIROE cdi gy A5 H
o rePREE R B AR RCE O R K6 2 > REPRELL
R E L B B
2.1 EY B 4 B BB et >E 80%h 2B B4 S EEMN > FEREFEREL CRIE /
ik Ep A > 90 i E B4 2 RER FWEFET 2R > BRREALGER
s LR e dg B AR o T >ERLE - T EY S [ 3 RBIfRRE
G fiER PREERE FREALES 8% - 2 2 XL

e N L i g N
[RaR-NEFd

P& 3 733 X5 {7 PF BalErh i Gl A & THBHE
2.tmE4 £ 3152 = 1 3> % = TStars of the Month > 80%E # 2 #fFink s > E“HEFEAER s 4% /
oL § 0 Lyt pengEdE LA p+ i R I N D :?IEFF‘E”%
ik~ M TSk EARGHARE c F AT L2 B2 it > BRE4 AR
53 B R e AL AR S 2 RBARR

39




.EAFA RN | THE LR | B33t rE > 3 F L HEERAM D> FREFEARE P4 4
oA 2 MR > 0 RT3 EA 2 B AEREFOLE > BEREL LR

TRAL BER Fe Y ",f T B4 TR B > 80%PRir s F A 2 RBERR
A MR Aesg|  BiEH o T ERNH G e IR

BApROEFEl AR 2P R/REALES]) - F
B CELEL R P R A R

» 484 Stars of the month
> R P2 LR PR R
-84 E G BEYE K

T R}

40




(2 )35 i

ﬁ%iﬁ%%%ﬁiﬁ%i&%ﬁ%ﬁﬁ@ﬁi%iiﬁ?%lﬁ°

NWHEEFFRI T B PR HE ) o B REERBS 2R R o

WEYPERI T A PR PRHIREL | o MRARIRIMER 2 Ak o

FEHHET T2 R WERIRIRE | 0 RAR 2 E IR A

ERF2 FHER AR TR S E KT DT

2 EBEEFPBEREI L 2RE L Ak e

Srigatl T RARE SR B R aE B R e

9 RE o B R R B > MR AR L B RGR e AT

KECEYPHER T2 cF A WERBRHEARE | > nAEH 2 0 F A WHIRBOL L foE R o

© P N e o s o

41



