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1. Our School

i. The Kuk’s Spirit

The Kuk's Spirit
RIS

Mutual Respect HERE
United Effort LIyl
Benevolence ERZD

Charitable TEBA

Gratefulness and Recognition &2 01

DedicationtoServing &R #AY
the Community ERiA

Vision B =

Children are nurtured, Youngsters are educated,
Adults are supported to contribute, Elderly are cared for,
The less fortunate are lightened with hope.

PHEFHE. LERR,
HEFA. ZHRE
AFNEREEERME

= = A,
Mission {15
To be the most prominent and committed charitable
organisation. In the Kuk's Spirit to do good deeds with benevolence.
Dedicated in protecting the young and the innocent, caring for the elderly
and the underprivileged, aiding the poor and healing the sick, educating
the young and nurturing their morality, providing recreation to the public,
caring for the environment, passing on the cultural inheritance and
bringing goodness to the community.
RARELE. RRKENEEASHE JERARE.
LEDRER BHREAFRR, BEHS. AR,
BREEY. SEEM HEBERRE, REXL, W

Values =15

Fine traditions, Accommodate the current needs,
People-oriented, Care and appreciation,
Sound governance, Pragmatic and innovative,
Integrity, Vigilance,

Optimal use of resources, Cost-effectiveness,
Professional team, Service with heart
FoRER REFIE
LUABER HBRE
BRERS FHAN
BREL RFSR
ERAR TEXRE
HREE 20BRB



1. Our School

ii. School Vision and Mission

6& SCHOOL R <croo |

VISION fE= MISSIONE7h

We believe that our children To provnd.e'dlverse learning experiences and
. . opportunities to our students and enable them to
have unlimited potential. We are

discover and develop their potential.

committed to fostering their : EMBNRUANEELSEREE RN BERRRERE
2 PR AR B AR IR B o
I

for learning and growth.

| To create an inviting community that is conducive
BB NREHERNEBZREREARKBLURESLANEEBY

0 Academic Excellence

BRIBE 4
0 Talepts and Gifts To instill in our students positivity, perseverance,
ERBE love and compassion so that they can become
I Love, Respect, Diligence and productive members of society.
Integrity Z 41 8)3 BMBNBUMNERE  BBEEBFLANALEE
Uoriaht Moral d Virt BUBRRARNGBHE THEZFHBEMNRENEMLMAE -
|ﬁg%ﬁ orals and virtues BA—EEAMEFEERNRTAR -



1. Our School

iii. School Overview

YYPS aims to provide an inspiring and stimulating environment for our students to explore their interests and discover their potential. With our
ever-evolving school-based curriculum, we design engaging and meaningful learning experiences to equip our students with the knowledge and

skills to confidently face challenges that they may face throughout life. Supported by our positive and loving school culture, our children learn to

be passionate and resilient as they flourish in and out of our school community.

Key Features:

RICH ENGLISH LEARNING ENVIRONMENT - English is the medium of instruction for all of our lessons, with the exception of our Chinese and M&M

(Morals and Multi-Intelligence) curriculum, which are taught in Putonghua.

LEARNING IS FUN! - Our school-based curriculum is designed to focus on engaging learning experiences. Students acquire knowledge and skills

through participation, inquiry, collaboration and direct experience.

CO-TEACHING - Most of our lessons are co-taught by two educators, allowing for a dynamic and flexible learning environment. This collaborative

approach enables us to design more engaging and effective lessons that cater to the diverse needs of each student, fostering personalized and

meaningful learning experiences.



HOMEWORK POLICY - While homework plays a valuable role in reinforcing classroom learning, we believe it is equally important for students to
have ample time to read independently and engage in extracurricular activities. At YYPS, we intentionally assign less homework than many other
local schools to support a more balanced and holistic approach to education. As a general guideline, students in Primary 1 to Primary 3 are
expected to spend approximately 45 to 60 minutes on homework each day, while those in Primary 4 to Primary 6 typically spend between 60 to 90

minutes daily.

CLASS SIZE — 4 classes per grade; 33 students per class

INVITATIONAL EDUCATION (IE) - As an IE school, YYPS aims to support our students’ growth by creating a community that promotes care, respect,

trust and optimism. Through careful implementation of the 5Ps of IE (People, Places, Policies, Programs and Processes), we hope to forge an

environment where students are excited to learn.



2. Major Concerns
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Major Concerns

1. Toimplement new and improved strategies for catering to the diverse learning needs of our students

2. To promote positive attitudes within our school community



1. Major Concern: To Implement New and Improved Strategies for Catering to the Diverse Learning Needs of Our Students

Feedback and follow-up actions from the previous school year:

In 2024/25, the school continued to strengthen its teaching practices to support students with diverse learning needs. Teachers participated in professional
development workshops focused on Bloom’s Taxonomy and differentiated instruction, which helped them design more inclusive and engaging lessons. Cross-

curricular planning and peer lesson observations encouraged collaboration and reflective practice among staff, fostering a culture of continuous improvement.

With the utilization of interactive digital tools and the digital whiteboard, technologies such as Al and BYOD were further integrated into classrooms, allowing
students to explore learning in more personalized and engaging ways. Support for students with special educational needs was enhanced through targeted
interventions and resource allocation. Feedback from teachers, students, and parents remained positive, with all groups rating support for student development at
4.0 or above. While student feedback on learning experiences showed a slight dip, it provided valuable insights into areas where learning can be made even more

responsive and student-centered. Efforts to cultivate students’ “Learning to Learn” and lifelong learning skills can be further strengthened.

Looking ahead, the school will continue to build on these foundations. Professional development will focus on subject-based differentiation, and teachers will be
encouraged to complete SEN training in line with Education Bureau guidelines. Cross-curricular coordination will be deepened, and digital tools will continue to

play a key role in supporting learner diversity. These efforts reflect the school’s commitment to helping every student reach their full potential.




Target Implementation Strategy Success Criterion Method of Time Scale Responsible [Resource Required
Evaluation person
Note: Items marked with % indicate areas for possible adjustment and follow-up by subject panels and functional committees.
i. Design learning tasks ject- Stakeholder Ongoin Curriculum | Funding for
g g *Cond.uct subject-based *85% of teachers agree that the going g
and student assessment |professional development ) o Surveys throughout the |team professional
workshops enhanced their ability
methods that workshops to help teachers , . 2025/26 school development
. . '~ |to apply Bloom’s Taxonomy in
incorporate different apply Bloom’s Taxonomy in . oo School-based year Heads of workshops,
, subject-specific contexts. . . .
levels of Bloom's lesson and assessment guestionnaires departments | materials, and
Taxonomy to help design. KPM 4 (Teacher Professional resources
develop higher-order Development) mean score
thinking skills. increases from 4.0to 2 4.1
% Coordinate between %At least one cross-curricular Stakeholder Ongoing Curriculum | Dedicated co-
Curriculum Team, cross- activity will be implemented in Surveys throughout the | team planning time for
curricular coordinator and  |each grade to develop students’ 2025/26 school teachers
subject panels to deepen higher-order thinking skills. Teacher year Cross-
cross-curricular and subject- observations Curricular

based planning.

Student work

Coordinator

samples Heads of
departments
All teaching
staff
At least one co-planning session | Teacher Conduct at least | Heads of Dedicated time
% Conduct peer lesson ) ) . . . .
) with peer lesson observation will | Observations one co-planning | departments | for co-planning
observations to foster the . . .
, ) be arranged in Term 2 and Term session with and peer
effectiveness of learning and . .
i 3. School-based peer lesson All teaching | observations
teaching under the new . ) .
i ) , guestionnaires observationin | staff
curriculum designs in the ,
: , : *KPM 12.2 - Students Term 2 and
main subject areas (Chinese, i ]
Perception of Student Learning Stakeholder Term 3

English, Mathematics,

improves from mean score 3.9 to

Surveys
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General Studies, Primary
Science and Humanities).

> 4.0, reflecting enhanced
engagement and responsiveness
in classroom experiences

*Implement Bloom’s-aligned * At least 75% of students are Student Ongoing All teaching |Learning materials
learning tasks that promote able to achieve the learning tasks | performance throughout the |staff and resources for
higher-order thinking skills that promote higher-order data, feedback 2025/26 school tasks
" |thinking skills. from year
and evaluate student assessments Curriculum
performance using formative
feedback to continuously % More diverse assessment team . '
refine the curriculum. methods have been implemented Time for meetings
to evaluate student performance. | Curriculum Heads of and analysis
More comprehensive and review meetings, departments |sessions
formative feedback is being used | @nalysis of
to refine our learning and formative
teaching. assessments
ii. %Explore innovative |, |ntacrate the use of * At least two Al applications are | School-based Ongoing IT Funding for Al
uses of IT to enhance | ificial Intelligence (Al) in actively used in Primary 4 to questionnaires throughout the |[coordinator applicat.ions,
teaching effectiveness, teaching and learning, with Primary 6 by Term 2. 2025/26 school professional
classroom interaction, |t |east two Al applications Stakeholder year Heads of fjevelop.ment on
and students’ introduced into Primary 4 to Surveys departments |integrating Al
development in self- Primary 6 throughout the % At least one application is
directed learning, year. adopted school-wide to support | APASO
problem-solving, and collaborative learning in Primary
collaboration. b. Enhance the BYOD (Bring 4 to Primary 6. School-based Ongoing IT Funding for BYOD
Y;>ur Own Device) %*80% of students agree that Al, questionnaires throughout the |coordinator progra?mrpe
programme by optimising the enhanced BYOD programme, 2025/26 school opt|m‘|zat|on,
the usage of different and interactive whiteboards have Stakeholder year BYOD./E_ technical support
applications. improved their self-directed Surveys learning
learning, problem-solving, and team
APASO




c. Promote in-class
engagement and interaction
through the utilization of
interactive and digital
whiteboards.

collaboration. (KPM 12.2 -
Students’ Perception of Student
Learning improves from mean
score 3.9t02>4.0, KPM 12.3 -
Parents’ perception of student
learning; expected score > 4.1)

*80% of teachers report
increased student engagement
during lessons that incorporate
Al, the enhanced BYOD
programme, and interactive
whiteboards. (KPM 12.1 -
Teachers’ Perception of Student
Learning: expected score > 4.1)

% Student feedback shows
increased engagement and
collaboration. (KPM 12.2 —
Students’ perception of student
learning; expected score > 4.0)

Heads of

departments
Teacher Ongoing IT QEF Funding for
observations throughout the |coordinator |[interactive and

School-based
questionnaires

Stakeholder
Surveys

APASO

2025/26 school
year

BYOD/E-
learning
team

Heads of
departments

All teaching
staff

digital
whiteboards,
professional
development on
their integration




2.

Major Concern: To Promote Positive Attitudes Within Our School Community

Briefly list the feedback and follow-up actions from the previous school year:

The school remained committed to creating a caring and inclusive environment where students feel safe, valued, and connected. Student survey results
(based on the Education Bureau’s APASO survey) showed encouraging growth in emotional well-being. The percentage of students reporting positive
emotions rose from 23 percent to 60 percent, while those showing no signs of anxiety or depression increased from 68 percent to 73 percent. A
stronger sense of belonging was also evident, rising from 42 percent to 53 percent. Honesty scores improved from 61 percent to 81 percent, and pride
in national achievements grew from 16 percent to 37 percent.

Parents continued to express confidence in the school’s climate. They gave an average rating of 4.4 out of 5, which is above the territory-wide
benchmark. Support for student development remained strong across all stakeholder groups. The school expanded its national education efforts by
increasing the number of flag-raising ceremonies from five to 21 and training five percent of upper primary students in flag duties. Participation in
national education-related competitions was comprehensive, with 66 percent of students taking part in biliterate and trilingual events. These figures
reflect strong engagement and enthusiasm.

Physical health and fitness also showed positive trends. Ninety-one percent of Primary 1 boys and ninety percent of Primary 3 girls were within a
healthy weight range. Fitness performance improved significantly, with ninety-three percent of Primary 6 girls achieving bronze level or above in the
School Physical Fitness Award Scheme. This was a notable increase from 29 percent the previous year.

In the coming year, the school will continue to promote emotional wellness through structured programmes and inclusive classroom practices. Moral
and civic education will be strengthened through experiential learning. Activities that help students feel connected, such as peer mentoring and
student-led events, will be expanded. The school also aims to enhance home-school collaboration and promote physical development and service
learning through active lifestyles and community partnerships.

10




Target Implementation Strategy Success Criterion Method of Evaluation| Time Scale | Responsible |Resource Required
person
Note: Items marked with % indicate areas for possible adjustment and follow-up by subject panels and functional committees.
i. Implement a school- *Introduce positive 85% of teachers agree that the |APASO By the end of | D&C Team Funding for
l;ased positive education education to all seminars, workshops, and Term 1 positive education
stakeholders through informational leaflets have Curriculum programme,

programme to increase
awareness of mental
health and improve
overall mental well-being.

seminars, workshops, and
leaflets, followed by
classroom-based activities
and student-led campaigns
to reinforce key concepts.

effectively supported their
implementation of the school-
based positive education
programme.

85% of parents agree that the
materials have enhanced their
awareness of mental health and
contributed positively to their
overall well-being.

85% of students demonstrate
increased understanding of
mental wellness and positive
emotions, as reflected in KPM
12.2 (Students’ perception of
student learning) and KPM 12.3
(Parents’ perception of student
learning), with an expected mean
score of 2 4.0.

KPM 17 (positive affect)
increases from 104 to > 107.

KPM 17 (no negative affect)
increases from 107 to > 110.

Attendance records
for teacher
introduction session
and meetings

Student feedback
surveys on
programme
introduction

Programme
evaluation meetings

Parent Feedback

Coordinator

Heads of
departments

All teaching
staff

professional
development for
teachers

11




Implement school-based KPM17 (positive affect) increases |School-based Ongoing D&C Team Funding for
positive education from 104 to = 107; KPM17 (no student, teacher and |throughout programme
programmes to promote negative affect) increases from |parent surveys the 2025/26 | Curriculum activities,
positive attitudes and 107 to 2 110. school year |Developer materials, and
mental well-being. resources
Heads of
departments
All teaching
staff
*Make targeted *85% of students, teachers, and [School-based By the end of | D&C Team Funding for
modifications to the school |parents agree that campus student, teacher and | Term 3 campus
campus—such as student- |displays and gratitude boards parent surveys Curriculum renovations and
led displays, and gratitude |Promote a positive school team projects
boards—to reinforce atmosphere. (KPM 12.2 — Programme
positive school spirit. Students’ Perception of Student |evaluation meetings Heads of
Learning, KPM 12.3 — Parents’ departments
Perception of Student Learning;
expected score > 4.0) All teaching
staff
ii. Plan and organize Create learning experiences| ¥KPM17 (positive affect) APASO Ongoing D&C Team Funding for
direct experiential within the in-school increases from 104 to > 107 throughout learning resources
learning opportunities curriculum to foster Student feedback the 2025/26 | Curriculum and teacher
to foster positive positive values. *KPM17 (no negative affect) surveys on in-class |schoolyear |team training
attitudes and values increases from 107 to > 110 positive attitude
(e.g., respect, empathy, activities Heads of
responsibility, kindness, departments
resilience). Classroom
observations by All teaching
panel heads staff

12




Meetings with
teachers to review
curriculum
implementation

Co-organise programmes At least one out-of-school, APASO Ongoing D&C Team Funding for
with external organisations | positive attitude-focused throughout partnership
to expand our students’ experiential programme is Student feedback the 2025/26 | Curriculum programmes and
experiential learning organised per school year to surveys school year |team transportation
opportunities and foster foster the development of
the development of positive attitudes. Observation of Heads of
positive attitudes. student behaviour departments
*85% of participating students | and attitudes during
report increased empathy, programmes All Teaching
responsibility, and resilience. staff
Meetings with
*KPM17 (positive affect) programme
increases from 104 to > 107 partners to review
effectiveness
*KPM17 (no negative affect)
increases from 107 to 2 110
iii. Strengthen National | Plan whole-school activities | At least two whole-school APASO Ongoing NSE Team Funding for
Education elements in to develop students' Chinese cultural activities throughout cultural activities,
the curriculum to national identity and organised per school year. School-based the 2025/26 | Heads of materials, and
develop students' promote their surveys school year | departments | resources
national identity and understanding of Chinese | KPM 17 (national identity)
appreciation for Chinese | culture. increases from 92 to > 100 Meetings
culture.
Increase exchange and Each subject should design at Curriculum review Ongoing NSE Team Funding for
liaison with Sister Schools in| least two activities or lessons by Curriculum throughout exchange and
mainland China. using the Geo-China Display Coordinator and the 2025/26 | Sister School | liaison with Sister

13




Wall and Chinese Herbal Garden
to enhance National Security
Education.

*KPM 17 (national identity)
increases from 92 to > 100

panel heads

Feedback from
teachers on
implementation of
National Security
Education

Student
performance on
National Security
Education-related
tasks and activities

Meetings with
teachers and panel
heads to discuss
curriculum
integration

school year

Liaison Team

Schools in
mainland China

Strengthen National
Security Education in the
curriculum planning
process by integrating the
newly-established Geo-
China Display Wall and
Chinese Herbal Garden.

Ongoing
throughout
the 2025/26
school year

NSE Team

Curriculum
team

Heads of
departments

Dedicated time for
co-planning and
peer observations
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PLK HKTA Yuen Yuen Primary School
Plan on Use of Capacity Enhancement Grant (2025-2026 school year)

Means by which teachers have been consulted: Staff meeting and email communication

Appendix 1

Task Area MEIEPRICEIR O UGE Strategies/Tasks Benefit Anticipated | Success Criteria Method Resources Peoplfe
Concern Scale Responsible
Recruitment of |Reducing 09/2025| e Assist in stocking  [The overall workload (80% of teachers |Feedback on |Salary of 2 Vice
2 Support Staff |teachers' - teaching aids of teachers will be  |agree that their |learningand [Support Staff for |Principals
(SS) workload on non- |08/2026 alleviated, allowing |workload has teaching at 12 months and
teaching tasks to e Assist in preparing |more time for lesson |been reduced the year-end |MPF

enhance focus on
teaching and
lesson design

teaching materials

e Assist in arranging
classroom activities

e Assist in checking
attendance records
of extracurricular
activities (ECASs)

e Perform Saturday
duties related to
school affairs

planning and student
support.

staff meeting

contribution:
=$321,703.20
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Recruitment of 2

Information
Technical
Support Staff
(ITSS)

Providing
adequate IT
support for
teaching staff

e Provide IT support
for teachers during
lessons and school
activities

e Assist in managing
school IT systems
and infrastructure

School activities and
lessons will run
smoothly with timely
technical support.

70% of teachers
agree that lessons
and activities are
conducted
smoothly with IT
support

Teacher
feedback and
IT support logs

Salary of 2 TSS for
12 months and
MPF contribution:
=$592,200.00

Vice
Principals

IT
Coordinator

Budget Summary:

Capacity Enhancement Grant: $840,070
Balance brought forward from previous year: $0
Total available funds: $840,070.00

Expenditure:

Recruitment of 2 Supporting Staff: $321,703.20
Recruitment of 2 IT Support Staff (ITSS): $592,200.00
Total expenditure: $913,903.20

Projected Carry Forward to Next Year:
$840,070- $913,903.20= ($73,833.20)

*The projected deficit will be covered by school funds.
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Appendix 2
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HiEE
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e RREREE
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3. | FHIEE $5000
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H B 4 2 0 = 4 o BE R Al B i B iR B B AR AR
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One-off Grant for Promotion of Self-directed Language Learning Plan Appendix 5
(English Language)
Objectives:
1. To develop resources that integrate English lessons with engaging activities tailored to students’ strengths and interests while adhering to the
principles of self-directed learning.
2. Toinspire students to cultivate self-directed learning capacities and take ownership of their learning journey to explore English concepts, access
diverse resources, and develop personalized learning pathways.

Grant Subsidy: $200,000

Duration: 2024/25, 2025/26, 2026/27

Year Expenditure
2024/25 $0

2025/26 HK$107,000.00
2026/27 To be allocated
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Target Implementation Strategy Success Criterion Method of Evaluation| Time Scale Responsible | Resource
person Required
1. Soorldmatlon of ' 1. ;r;)ifnetsasilnosnsllot::m Communication is open and easy M_eetlng agendas and (Whole year m; fgirluc
eve _opmen't actions . and all parties are clear on the minutes. '
and fine-tuning of contact with the timeline and planned tasks
strategies in-person or online
meetings and emails.

2. Professional team Materials are discussed and ready | Agenda and minutes |Whole year Mr. Zoricic
design, reviews and | in a timely manner, explained and | of co-planning Ms. Lai
modifies professional | clear to teachers who feel meetings.
development confident in applying them inthe | communication
strategies according to| observed lesson. within the YYPS
mutual . team and with the
communication professional team.

2. FF)sterlng Self—. 1. Material design and 1la. Teacf'\mg resources foste.r g_ross t?arr:] Term 2 and Mr. fo!’ICIC
directed learning enhancement students’ self-directed learning ISCUSSIO Term 3 S. Lal
1b. Teacher feedback for material | Material evaluation
refinement is considered and and circulation
applied. records

2. Lesson observation |Post lesson-observation meetings Observation Term 2 and Mr. ZOFICIC

feedback Term 3 Ms. Lai

and post-lesson
discussion followed
by discussions to
evaluate the
effectiveness of the
New resources

provide insight and feedback that
leads to improved materials and
practices.

22




3. Review, revision and
curriculum review

3a. Resources are revised and
improved with new ideas for
implementation

3b. Clear ideas for improvement of
effectiveness of our implementation
strategies are developed

3c. P3 curriculum as a whole is
reviewed and clear pathways for its
improvement in terms of
streamlining grammar items with
SDL strategies and values education
are identified and prepared for
implementation.

Group discussion
and evaluation
meetings

Term 2 and
Term 3

Mr. Zoricic
Ms. Lai

23




MR EEE R (i) — R Appendix 6
FEHOERE  BEE208
B : REBETEEEE T EHNEIES  EEE=82E8RE
AEEE . 24-25 - 25-26 ~ 26-27 (H=%F)
FEFRHAR : 2024F12 5FR £2027FE8H31HLE
HE AT IR F& Th # Al 2P Ad 7 A R RFR BEA TR ER
HEHE 2Tz 20262 H13H Crystal Leung
e (R ST |0 B LI S B e R o 3 {1 H 56 B
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___25/26__ Plan on the Use of the Life-wide Leaming and Sister School Grant [Template)

Po Leung Kuk Hong Kong Tacist Association Yuen Yuen Primary School
Schools are required to upload this Plan on the Use of the Life-wide Leaming and Sister School Grant endorsed by their SWMCs | IMCs to the school websits for the sske of enhanding transparency and in sccordanos with the established practices. Appendix 8

Our school will use this Grant in compliznce with relevant requirements as stipulated in droalars, guidelines and other doouments issued by the ED8. Our school understands that in mse of inappropriate use of the Grant, our school should make good relevant expenses by deploying other suitable resources.

* List of Category of the Activity and Evaluaticn Method for reference [Schools can select one or more suitable option|s) from the pull-down list): [ School may cdick on the "—" on the l=ft to hide this part |
[Plense dick "Enable Content” /" B 8 ¥ above before completing the template.]
Cabegory of the Acthity A1 Walues Education BZ Intailectusl Dessdopment A3 Community Senioe B4 Physical snid Assthatic Development A5 Carear-relatesd Exparances A Patriobic Education
AT Digjtal Education, Artificial Inbelligence and STEAM Educstion AE Student Merial Heskh A5 Others |Please spediy in column L]
M B Questionnaine B2 Schiool Mesting and Disassion E3 Frofessional Sharing in School B Inbendew 185 Digsensation Bi5 Winithen resort apd neoond B Others |Please spedify in column M)
Category 1- Details of Activities
Target & Estimated Mumber of Participarts ]
[Fillir the sstimates number of participans of sscn type: = Category of the Activity Evaluntion Method"
plese indicate "0" it particular type iz not invehe) Estimated sister school(s)
Mo. | Name and Desoription of the Activity | Proposed Date Objective{s) of the Sotisity Crudents ‘Others Enpenses (I sister school - B
I - School . 5 Fange activity is 'Eu:_h-:t::e:.l‘-t i .uauun_-ru:un?, ph:l:i:l'lm:r;ut-= e =
wveisang | Tooer | Maneges | e invatved) optionz) - | e proside detnilsin |stable oponts) provide dstails in this coumn]
| mEnt | dn-H:l ‘I'BI:II.Iq Fl—mistl
1.1 |Local Activities [including onfine exchanges)
1 |Sports Day 01 @8 226 activiies parficipalion 7B6 7B S 00000 Development E7 Orhiars —
Encourage students to parficipate in Phvsical Besthes;
2 |Sports Team Competition Fes Whole Year  |physical acteities by regulsr sports teams 300 510,000,008 - and ES Oiaservation
training Dlevelopment
T provide swimming leaming Phesicsl Aathesi Cbservation of teachers
3 |PE Swimming Lessons Whole Year Whm 786 4 100 D00, 00 s e E7 Cthers and coaches
Development - |
Encourage students to participats in the Cbsenvation of ieachers
swirmming gala ) . and coaches
4 |Swimming Gala (Medals and gifts) Term 3 To show appreciation to student's hand I0e 5300000 m:ﬂﬂsﬂm BT Chhers compettion records and
wiork and periomrance results
T shiow appeciation to student’s haird Observation of teachers
. work and performance AL Physical and Assthetic and coaches
5 |Swimming Award Scheme Whole Year 786 53, 000,00 Developmens E7 Cthers 5 ;
Encourage students to paricipats in a Obsenvations of teachers
.. wvariety of dance competitions 1o get mone AL Physical and Aesthetic and coaches
& |Dence Team Competition Whole Year . r'E-EI.iEI‘l]I' 100 520, 500,00 Development E7 Cthers . |
Encourage students to paricipate in a ] ] Obsenations of teachers:
7 |other Competition Fee Whaie Year |Vanety competitions to get more practical 80 420,000.00 AR Pyl ] Rt B7 Others and coaches
EXpEfiEence Dievelopmen: competition results
Drevedop proper singing techrigue, Dbservations of teachers and
ensemble perfomance skills, musicianship and cosches
and interest for singing and perfarming arts Phesicsl Aathesi Comments from students
E |Choir Whole Year | Offier opportunities for students to perfom 120 5100, 000 008 ﬁ:ﬂe :d BT Cihers and parents
and compate in performances and lopme
competitons locally and overssas
T generate effective criical thinking mbo
& |Chinese Debate Team Whoie fear | PPN SEUES in the given topic 10 £150,000.00 S B7 Others
Development
T prowide professional training fior
10 IH:E Baising Team Term 1 mu.ﬁm nnd 15 515 000,00 AS Patrictic Educstion ES Dbservation
11 |cub Scouts Whaie Year TI"MI I-m'mmmh 20 55, 000,00 A3 Community Service ES Observation
T prowide other leaming opporburities for
. students .
12 |Perfect Owrtdioor Camy Ti 1 O 4 DA O Al Values BEd BT Crthers
Camrp [Edwation Bl =rm To build up i 530, ues Education
ion Carg i T provide ofher leaming opportunities for
13 EEPT"““ [Bducation Qutdoor | 0, 73 hasy 2026 ;dem aming 125 3 435, 650.00 21 Values Education B7 Others
T provide ofher leaming opportunities for . .
14 |5chool Activities Whole Vear  |students 786 £60,000.00 PP Pl el Astiecti BT Others
Development
T celebrate Lunar Mew Year and help
Chinese culturs AZ Intellacus]
15 |Chinese Day Ferbuary 7E6 78 510,000,008 Development E7 Others
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___25/36__ Plan on the Use of the Life-wide Learning and Sister School Grant [Template)
Po Leung Kuk Hong Kong Tacist Association Yuen Yuen Primary School

Schools are required to upload this Plan on the Use of the Lifeswide Learning and Sister School Grant endorsed by their SWCs | INCs to the school websits for the sake of enhanding transparency and in accordance with the established practices.

Owr schood will use this Grant in complimnce with relesant requirements as stipulated in droulars, guidelines and other docurments issued by the EDS. Our school understands that in mse of inappropriate use of the Grant, our school should make good refevant expenses by deploying other suitables resources,

# List of Category of the Activity and Evalusticn Method fior reference [Schools can salect one or more suitable option(s) from the pull-down list): [ School may ciick on the "—" an the left to hide this part ]

[Plenz= dick "Enabbe Content™ /™ H 5 M8~ sbove before completing the template.]

[Please irsert rows sbowe i the space provided is insufficent. )

Total estimated expenses of item 1.1

| Cobegury of the Sctivity AL Walues Education A2 intellectual Development A3 Cormmanity Servios A4 Phrysical s Assthetic Development A5 Carsar-relabed Experiences #AE Petriotic Education
MuighlE:u:nﬁm.Arﬁﬁdujlntdl'Eauwmm AE Shadent Mental Heakh Mmm{ﬁms:subcﬁ'yhmq
M E OQueshionraine B2 Schiood Mesting and Dizossion E3 Frofessional Sharing in School B Imhenamw B5 Oiosenakion ESE \Wirither reoort s recond B7 Others |Please speafy in miumn Mj
Category 1- Details of Activities
Target & Estimated Number of Participarts ]
[Fill s the astimates number of particpants of scn g —_— Categary of the Activity™ Evalustion Method™
please indicate "0" if & particuler type is not invobes) Estimated sister schocl|s)
M. | Name snd Desmription of the Activity | Proposed Dste Obsjectinve(s) of the Soteity Crudents Crthers: Experses [ sister school
[Fimace spaciny [Fianse spacity ] exchange activity is (Smectonecrmart | oo emers iz chosen, esse
eveang | Tomers | Mangs ) ana irvaivec] sufizbie cpSans) Mamine | oo essits in this conme)
| et | F.l—ﬂlmktl
T enhance students’ lkeaming motivation A7 Digital Education Teacher Clbsenvation
and experience n Cross-cumicular . etk foms fecachers
16 |STEAM Dy Term 3 activiies through ging 3 STEAM Day TBG 7B 55, D000 htﬁniElmIIF:nm:ﬂ BT Others
for students Es——
T ephance students’ lkkaming motivation A7 Digital Educstion, Teacher Cbseraation
17 |Purchase of &pp Whole Yesr  |and experience in advanced technology 786 78 4 70,000,00 Artificial Intelligenoe snd B7 Others Feedback from teachers
STEAM Ecucation
To provide ofher leaming opoortunities for
1B |M5E Quting Whaole Year students nd Iae il 4 100, DR 000 A Patriotic Eduction Bl Cuestionnaire

1.2 |Mon-docal Activities

-To provide the opportunity for shudents sudy
with other students and experience the e in
1 |Canada Study Tour 0188 2026 loeher oountriss ZE 4 %14 00D 00 &1 Values Educstion Bl Ouestiornaine
-To enfonce students” confidence and the:
liability to communicte in an English speaking
ernironment
-To foster the education and cultural exchange A2 Intelledtusd } .
2 |Mew Zealznd Tour o1 8 2026 | n Hang Kong and other oo . 2B 4 %14, D00, D Development Bl Cuestioninaire
3 |Serior Choir Towr Surmnmer 2026 [21] g %50, h0A0 Do
PRt i £ B +—F 5| ER TR §45, 500,00
5 |¥6ESE B ER TR 01 =F xe6 |[#EFRE  ARERENENsTR 70 $40,000.000F 4 | @
B BE A BBl o ERREE | E
6 |WMERE iR o 26 32 4 (DD
SRR B |wanmrnm - S100.00000 |
7|
[PRease et rows abowe i the space provided is insufficent. )
Total estimated expenses of item 1.2 S234, 500,008
Totsl estimated expenses [sum of items 1.1 snd 1.2 SB02 R50.008
Narme of Teacher Responsible for Life-wide Lesming: Tam ShungYin Pasition: ECA Coordinator
Mamee of Teacher Responsible for the Sister School Scheme: Kok Wk Pozizion: M5E & Values Education Mistress
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Evaluation When English subject panel Project
C. ENGLISH Methods 2025/26
Stakeholder - Whole
e This school year, with the theme of respecting the and affective school
country, nation, and society, we will enhance domain year

students' in-depth understanding of national
security through project-based learning.

e Ensure that English Department Activities like
Halloween, Christmas Celebration Day and Bookday
include activities that promote love, care, and
respect for the community.
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